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SALBARI COLLEGE
SAI,BARI :BAKSA: ASSAM

Assessment Criteria and Methodology Proforma for Promotion under CAS

PART A: GENERAL INFORMATION AND ACADEMIC BACKCROUND

l. Name (in Block Letters):

2. Father's Name/Mother's Name :

3. Department:

4. Current Designation & Level in Pay Matrix:

5. Date of last Promotion:

6. Which position and Level are you an applicant under CAS ?

7. Date of eligibility for promotion:

8. Date and Place of Birth:

9. Sex:

10. Marital status:

I l. Nationality:

12. Indicate whether belongs to SC/ST/OBC category:

13. Address for correspondence (with Pin code)

14. Permanent Address (with Pin code)

Telephone No:

Email:

Mobile Ph. No.:

1,



15. Academic Qualifications (Matric till post graduation):

I 7. Appointment held prior to joining this institution

Examination Name of the
Board/University

Percentage
of marks
obtained

Division /
Class/Grade

Subject

High School/Matric

Intermediate

B.A./B.Sc./B.Com./

B.Tech.

M.A./M.Sc.,ll\4.Com

Others exam ination,

if any

Degrees Title Date of Award University

M.Phil./M.Tech.

Ph.D./D.Phit.

D.Sc./D.Litt.

Designation Name of
Employer

Date of Joining Salary
with

Grade

Reason of
leavingJoining traving

2

Year of
Passing

[6. Research Degree(s)

I



18. Posts held after appointment at this Institute:

19. Period ofteaching experience : P.G. Classes (in years) U.G .Classes (in years)

21. Fields of Specialisation under the SubjecUDiscipline

(a)....

(b) ...

Date ofactual Joining

Designation Department From To Grade/Level

3

20. Research Experience excluding years spent in M.Phil / Ph.D. (ln years)f_-l



PART B: ASSESSMENT OF THE PERIORMANCE
(Please see detailed instructions ofthis Assessment Criteria and Methodology

proforma before filling out this section)

Information for the year 20_ - 20_
CATEGORY: I. TEACHING, LEARNING AND EVALUATION RELATED ACTIVITES

lA. Teaching : (Classes taught includes session tutorials, lab and other teaching related
activities):
(regular and punctuality to class, remedial teaching clarilling doubts, counseling and
mentoring, additional teaching etc.)

*(Grading Criteria: 80% & above- Good, Below 80olo but 70% & above- Satisfactory,
Less than 70% - Not satisfactory)

S. N. Course/Paper
(Evidences to be attached)

No. of
classes

assigned

No. of
classes
taught

o/o age of
classes
taught

Grade
(Please
refer
table I of
Appendix
il)

SEMESTER I (JULY-DEC) Year

SEMESTER 2 (JAN-MAY) Year

Grade*

4

I



lB.Examination, Evaluation Activities and Administrative Support & Participation
Students' Co-curricular & Extra-curricular Activities:

*lnvolvement in students related activitievres€arch activities:
(a) Administrative responsibilities such as Head/ Chairperson /Dear/ Director/ Co-
ordinator, Warden etc.
(b) Examination and evaluation duties assigned by the University or attending the
examination paper evaluation.
(c) Student related co+urricular, extension and field based activities such as students
clubs, career counseling, study visits, students seminars and other events, cultural.
sports. NCC, NSS and community services.
(d) Organising seminarVconfercnces/workshops, other universities activities.
(e) Evidence olactively involved in guiding Ph.D. students.
(f) Conducting minor or major research project sponsored by national or intemational
agencies.
(g) At least one single or joint publication in peer rcviewed or UGC list of Joumals.
(h) Presentation of papers and chairing of sessions
(i) Cuiding and carrying out research projects and publishing the research output in
national and international joumals

#Greding Criteria:
Good-Involved in at least 3 activities
Satisfactory- I to 2 activities
Not satisfactory- Not involved/undertaken any ofthe activities.

Note: Number ofactivities can be within or across the broad categories ofactivities.

ln

5

S. N. Activities*
(Please mention the activities involved out ofthe activities listed below)

(Evklenccs to be ettached)

Grade (Please
refer table I of
Appendix ll)

SEMESTER I (JULY-DEC) Year

SEMESTER 2 (JAN-MAY) Year

Grade#



S. N, Activities attended+
(Please mention the activities involved out ofthe activities listed below)

(Evidences to be attached)
SEMESTER | (JULY-DEC) Year

SEMESTER 2 (JAN-MAY) Year

lC. Personal Development Related to Teaching and Research Activities:

+Orientatior/Refresher/Research Methodolory course, development of e-contents ard MOOCs,

Workshop, Syllabus up-gradation workshop, Training Teaching-Leaming Evaluation, Technology

Programmes and Faculty Development Programmes.

6



Research Papers published in Peer Reviewed or UGC listed Joumals:
(Evidences to be attached)

2. Publications (other than Research Papers) :

(Evidences to be attached)

(b) Translation works in lndian and Foreign Languages by qualified faculties

S.No. Tirle
with
p@ge

nos.

Joumal & Date
ofPublicalion

ISSN/ISBN
No.

'Whether

peer
reviewed
lmpact
Factor, if
any

No. ofco
authors

Whether you
are the main
author

Score
(pl"u".
refer
Table 2
of
Appendix
ID

Total
Score

S.No. Chapter
Title with
page nos.

& year of
Publication

Book
Title.
editor &
publisher

tSSN/ISBN
No-

No. of
co-
authors

you
main
Author

National /
I ntcmational

Score
(pleas€
refer
Tatie 2
of
Appcn
dix ll)

Total Score

S.No. Chapter or
Research Paper or
Book with title,
paSe nos. & year
ofPublication

Chapter/Research
paper/Book editor &
publisher

ISSN/ISBN
No.

National /
Intemational

Score
(please
refer
Table 2 of
Appendix

)

Total Score

7

CATECORY: II. RESEARCH. PUBLICATIONS AND ACADEMIC CONTRIBU IONS

I

(a) Books authored which are published by: Intemational Publishers/national
publishers/chapter in Edited Boolq Editor of Book by Intemational Publisher/Editor of
Book by National Publisher

I



3. Creation of ICT mediated Teaching Learning pedagogy and content and
development of new and innovative courses and curricula:

(c) MOOCs:

(d) E-Content

S.No. Activity
(Evidence to be attached)

Publication
details

No. of
cours€(s)

Score
(please refer
Table 2 of
Appendix II)

(a) Development of Innovative pedagory
(b) Desigr ofnew curricula and courses

'lotal Score

S.No Activity
(Evidence e to be ltteched)

Publication
details

No- of
course(s)

Score
(pleasc refer
'l able 2 of
Appendix II)

I Development of complete MOOCs
in 4 quadrants (4 credit course) (ln
case of MOOCS of lesser credits 05
markycredit)

2 MOOCs (developed in
quadrants) per module/lecture

4

3 Content writer/subject matter
expert for each module of MOOCs
(at least one quadrant)

4 Course Coordinator for MOOCs (4
credit course) (In case of MOOCs
of lesser credits 02 marks/credit)

'l-otal Score

S.No. Activity
(Evidence e to be attached)

Publication
derails

No. of
course(s)

Score
(please refer
Table 2 of
Appendix II)

I Develonment
4 ouidrants
cours'e/e-book

of e-Content in
for a complete

2 e-Content (develooed
quadrants) oei module

in4
Contribution to development of
e-content module in complete
course/paper/e-book (at least one
quadrant)

4 Editor of e-content for complete
course/ paper /e-book

Total Score

I

tl

I

3

8



4.a. RESEARCII GUIDANCE: @vidences to be attached)

b. Research Projects Completed : @vidences to be attached)
More than l0 Lakh (10 score)
kss than l0 takh (5 score)

c. Research Projects Ongoing : @vidences to be attached)
More than l0 Lakh (5 score)
kss than l0 takh (2 score)

d. Consultancy (Evidences to be attached)

9

S.No. Number
Enrolled

Thesis
Submitted

Degree awarded
with year of award

Score
(please
refer Table
2of
Appendix

)
M. PhiI/PG
dissertation
Ph.D. or
equivalent

Total Score

S.No. f itle Agency Period Grant/Amount
(Rs.in takh)

Score
(please
refer Table
2of
Appendix
II)

Total Score

S.No. Title Agency Period Grant/Amount
(Rs.in t akh)

Score
(please

refer Table
2of
Appendix
ID

Total Score

S.No 'Iitle Agency Period Grant/Amount
(Rs. in Lakh)

Score
(please
refbr Table
2of
Appendix
II)

I

I

Total Score



5.a. Patents : (Evidences to be attached)

5.b. *Policy Document (Submitted to an Intemational body/organisation like
UNO/UNESCO/Wor|d Bank/Intemational Monetary Fund etc. or Central
Govemment or State Government)
(Evidences to be attached)

5.c Awards/Fellowships : (Evidence to be attached)

S.No. Title Agency Period National or
lntemational

Grant/Amount
(Rs. in l-akh)

Score
(pleasc
refer
Table 2 ol'
App€ndix
rr)

Total Score

S.No. Title Agency Date of
submission

State or
National or
Intemational

GranVAmount
(Rs. in Lakh)

Score
(please
refer
Table 2
of
Appendix
Ir)

Total Score

S.No. Award./Fellowship lntemational / National Score
(please
refer Table
2of
Appendix
II)

Total Score

10

I

I
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Overall Grading:
Good: Good in teaching (lA of category l) and satisfactory or good in activity in
lB ofcategory I or
Satisfactory: Satisfactory in teaching ( I A of category I) and good or satisfactory
in activity in I B of category l.
Not Satisfactory: Ifneither good nor satisfactory in overall grading.

6. Invited lectures /Resource Person/paper presentation in Seminars/Conferences/full
paper in Conferences proceedings (Paper presented in SeminarVConferences and also
published as full paper in Conference Proceedings will be counted only once)

GRANDTOTALof CATEGORY lI (minimum ll0)
(Sum ol' I to 6)

S.No. Activity
(Evidences to
be attached)

Intemational (abroad)/lntemational (within
country)/ National / State /UniveBity

Score
(pleas€
relbr Table
2of
Appendix

)

Total Score

Cate-
gory

Criteria Overall
Crading+

(for category l-
lA and lB)

Name of
activity

attended as
per clause 6.4

of
Regulations
(for category

l-tc)

Total Score
of category II

I Teaching, Learning and Evaluation related actiyities :
Teaching

IB Examination, Evaluation
Activities and Administrative
Support EL Participation in
Students' Co-curricular & Extra-
curricular Activities

IC Personal Development Related
to Teaching and Research
Activities:

I

2
3

II Research, Publication and
Academic Contribution.

11

SUMMARY OF (;RADIN(] & SCORE

IA



LIST OF ENCLOSURES: (Please attach, copies ofcertificates, sanction orders, papers
etc. wherever necessary)

I certiry that the information provided is correct as per records available rvith the
university and./or documents enclosed along with the duly filled Assessment Criteria
and Methodology proforma.

Signature of the faculty member with
Designation, Place and Date

Certified that the information submitted by Prof. / Dr.
is verified and I recommend his / her promotion to next level as he / she has completed all
necessary requirements stipulated and being enforced as on today, by UGC.

Signatures of HOD

Verified and recommended for promotion to next level.

Signatures of Dean /Principal

N.B.: The Dean and Head will assur€ that the information submitted by the faculty
member is correct on the basis of evidences submitted and by signing above, they are
verifoing information and recommending the faculty member for promotion.

Satbari 
Colege '

Sa\bar
i. Baksa

6
7
8

9
l0

I
2
.,

4
5

L2



Salbari College, Salbari

FACUITY APPRAISAL-Confidential Evaluation by the HoD/Vice-Principall Ptin.ipal 2022-23

NAME o, Faculty 1 Depanment: -lliqLor,.-
Dateof JoiningYear: 12. Ot ,.1O0 L { I

l. Teaching (30 Points)

Sl, No, Items Excellent (5) Good (3) satisfactory(1) Poor (0)

Effectiveness of Work

1 Dedication of the Profession

2 KnowledSe of subject

3 Class preparatlon

4 Teaching Note

5 Communication Skill

6 Clarity & Understandability

Total Oo
ll. Quantity of Work (25 Points)

1
Contribution in lifting the trooming standards ofthe
students

z Class Controlling ofthe Faculty

3 AoD ONs tiven to the students

4
Contribution to the students' community in developing
thei. soft skills

5
Punctuality ofthe staff in the colleSe as well as the class

rooms

Total L\
ll l. SERVICE (20Points)

1 Total no.of casual leave taken in the semester

2 Total no. ofextra leaves taken in the semester

3
Total no. of extra classes conduted afterthe clars 3 hours

and days

4 Scholarly adivities, Research & Publication

Total u
lV. STAFF CONTRISUTIONS (40 Points)

1 As a Class teacherfor the betterment ofstudents

2 How well the staff manaSed the students attendance

3
Howwellthe staff coordinated with the parents ofeach
student

4

lnitiation in organizinS group activities within the class or
cla55 as a whole to lift the morale, soft skills & even social

commitments of the studenls
5 Willingners and Cooperation

6 Contributions as Co-ordinator (Specify)

(a-o'J-i'.."Co.. d,f ) B+c 6;
tt^r Y.",^" . \0 lZ-L\

7 Contributions to the Department (Specify)

q. L.r^r 6nA^'b-&J ;f,]4
VfiY4 +D tul d-4f ,

8 Contributions to the lnstitution (Specify)

A C '\.c\d\gt d
st t*$^-8,<-vlq -f l^,.L^

I rotal

1

Average Point 9€,sz

l/PrincipalSinature ot HOO / Vice-Principa

1 s$.'i college' Salbari'

rl\

Grand Total: l+ll+lll+lV

l

Ii--

-________I______l

T

--]

f

f-



Salbari College, Salbari

EACULTY APPRAISAL-Confidential Evaluation by the Hoo/Vice-Principall Principal2022-23

NAME of Facnlty: i) 11 S rav kL AqnA Qatu*il*Pepartment: f I D \,1 () \.r^i (y'

Date ofloi Year:

l. Teaching (30 Points)

Sl. No. Items Excellent (5) Good (3) Poor (ol

1

2 Knowledge of subject

3 Clasr preparation t-//
4 Teaching Note

5 Communication Skill

6 Clarity & Under5tandability

Total 1C

ll. Quantiw of work (25 Points)

1
Contribution in lifting the Brooming standa.ds ofthe
students

Class Controlling of the Faculty

3 ADD ONs given to the students

4
Contribution to the students' community in developint
their soft skills

Punctuality ofthe staff in the college as well as the class

rooms

Total
I ll. SERVICE {2oPoints}

1 Total no.ofcasual leave taken in the semester

2 Total no. of extra leaves taken in the semester

3
Total no. of extra classes conduted after the class 3 hou15

and days

4 Scholarly activities, Research & Publication

Total tq
lV. STAFF CONTRIBUTIONS (40 Points)

As a Class teacher for the betterment of students:

2 How wellthe staff managed the students attendance

3
How wellthe staffcoordinated with the parents ofeach
student

4

lnitiation in organizing group activities within the class or
class as a whole to lift the morale, soft skills & even social

commitments of the students

5 Willingness and Cooperation

6 Contributions as Co-ordinator (Specify)

1 Contribution5 to the Department (Specify)

8 Contributions to the lnstitution (Specify)

-- ornbti b tzte *% to-t\,,r e t[rt ta v t
advw^'-.,^ rbr nli o\^ ,f w- (r'll(a1 l---

Total
Grand Total: l+ll+lll+lV \\

Average Point

ncipaUPrincipal -.-"\o0\Sinature ot HOD / Vice-Pri -, B0\sa
q

\
Sa\ba1\

go\e9e'

Satislactory(1)

Effectiveness of Work:

Dedication of the Profession

2

5

1

Ac o cr 0 af I r-c u 
^/u'b

nlVimanq a*l r-tt$o r**.9
st,^/d.vJ") & ota&vwt*d, cc'.it{h

|+.5 L

=

=

=

=

tltll--rT

-l
+



FACULTY APPRAISAL-Confidential Evaluation by the HoD/Vice-PrincipaU Principal 2022-23

NAME of Faculty ID Department: P5t1.icJ v..(f
Date of Joi Yeat: ll o

l. Teaching (30 Points)
I

Sl. No. Items txcellent (5) Good (3) satisfactory(1) Poor (0)

Effectiveness of Work

1 oedication of the Profession

2 KnowledSe of subject

3 Class preparation

4 Teaching Note

5 Communication Skill

6 Clarity & Understandability

Total g0
ll, quantity of Wo,k (25 Points)

1
Contribution in lifting the grooming standards ofthe
students

z Class Controlling of the Faculty V
3 ADD ONs given to the students

4
Contribution to the student5' community in developing
their soft skills

5
Punctuality ofthe staffin the college as well as the class

roomS

Total
lll. SERVICE (20Points)

1 Total no.of casual leave taken in the semester
2 Total no. ofextra leaves taken in the semester

3
Total no. of e)Gra classes conduted after the class 3 hours
and days

4 Scholarly activities, Research & Publication

Total v
lV. STAFF CONTRIBUTIONS (40 Points)

As a Class teacher for the betterment of students

2 How wellthe staff managed the students attendance

How wellthe staff coordinated with the parents of each

student

4

lnitiation in organlzinS group activities within the class or
class as a whole to lift the morale, soft skills & even social

commitments of the students
5 Willingness and Cooperation

6 Contributions as Co-ordinator (Spqcify)uffi, s
t^J

7 Contribution5 to the DepartJnent (Specify)

^?,ilr:"ftjffihr^8 Contributions to the lnstitution (Specify)

$- Ara, ).o,.a)-{
'.v.^ 

c^.i-< y\o,,L( to C"o

80...--^-..4tpEt
Total t0

Grand Total: l+ll+lll+lV \r
Average Point

Sinature of HOD / Vice-Principal/Piincipal .i Ba\sa

t;rlrr:G

Salbari College, Salbari

Sa\ba(
\ Co\\ege

1

3

I

=

=

=I
I

I

I

I

I

I

l

L]



Salbari College, Salbari

f ACUtTY APPRAISAL-Confi dential Evaluation | 2022 21the HoD/vi

c(NAME of Facu

-0 -2ooLDate ofJoiningYear:

satisfactory(1) Poor (0)Good (3)Ercellent (515t. No

1 Dedrcation of the Profession

2 KnowledSe of subject

Class preparation3

TeachinS Note.]

5 Communication skrll

6 Clerity & Understandability

5oTotal

ll. Quantity of Work {25 Points}

1
Contribution in lifting the Erooming standards of the

!tudents

2 Class ControllinB of the Faculty

l aDD ONs 8iven to the sludents

l Contribution to the students'community in developing

their soft skills

Punctuality of the staff in the college as well as the class
5

Total

lll. SERVICt (20Points

1 Total no.of casual leave taken in the semester

2 Totalno. ofextra leavestaken in the semester

Total no, of extra classes conduted after the class 3 hours

and d
3

I Scholarly.clr Research & Publacation

Total

lV. STAFf CONTRIBUTIONS {40 Points

I A5 a class teacher for the betterment ol students

2 How well the staff mana8€d the students attendance

3
How wellthe staff coordinated with the parents of each

student
lnitiation in organizing group activities within the class or
(lass a5 a whole to lift the morale, soft skills & even social

commitments of the students

l

5 Willin ess and Cooperation

6 Contribulio as Co'ordinator ( )

v-u 0

o 0

cot*Y\ b
Cr Ce,)

1 Contributions to the (ment

S&.- ,t.q,s

""...o.ft.'i"l,r *o
I or--e0r\ v

8 Contributions to the lnstitution I )

Total

Grand Totat: t+tt+ttt+tv I I

Point L

Sinature of HOD

prinitD6\

Sa\bari 
Co[;ge' 

Sa\ba(r
Baksa

I

l. TeachinP 130 Points)

Eflectrveness of Work:

d44+

5),rr 
^:./.-po 

o r B _ Ajtqdov*t
L" r,tt"."L* a.c*ivrhtc

tU

g

?,Pv/

=



Salbari College, Salbari

FAcULTY APPRAISAI_Confidential Evaluation 12022-23

2
l. Teachins l30 Points)

Poor (0)satirfactorv(1.)cood (3)E,(cellent (5)sl. No.

\--Etfecilveness of Work

Dedication ot th€ Pro,essionI

Knowledge of subjPct

L./3 class preparanon

TeachrnS Note

Communrcatron Skill5

Clarity & UnderstandabilitY6

30Total

ll. Quantity of Work (25 Points)

Contributron in I fting the Sroomins 5tandards
1

Class Controllin8 ofthe FacultY2

3 ADD ONs Siven tothe students

u--Contrbution to the 5tudents' community in developin8

Punct!ality ofth€ staff in the colleSe as wellas the class
5

LJTotal

lll. SERVICE

Totalno.ol (asuall€ave taken in the 5€mester1

f extra leaves taken in the semester

Totalno. of€xtra classes conduted after the class 3
l

Scholady activities, Rese.rch & Publication

IV, STATT CONTRIBIJTION5

As a Class teacherfor the betterment of sludentsI

2 How well the staff manag€d the students att€ndance

L-How wellthe 5taff coordinBted with the parents o, each
3

lnitianon in orgeni.ing group activities within the.lass or

cla5t as a whole to lift the morale, soft skills & even tocial

.ommitments of the students
.l

t---Wi lingnees and CooPeratron5

Conlributrons at Co_ordrnalor ecrfY)

+
(-o vhst

u l^'
"&'

}\-rd/,0LN

Contribulrons to the Departm€nt7

v--?
(^

*tno
*^.t 1v(

,\h

Contributions to the lnstitution (S8

LtA
c)^ a ,r.- zO Vl

A< o Arrt.ao v\{ o

4n
rltGrand Total: l+ll+lll+lv
o (.(z

Sinature ol HOO

Sa\ba(\

pr\nc\Pll*rri, Batsa

Co\ege' 
*

2

(Specify)

)+D-'



Salbari College, Salbari

LTY APPRAlSAL.Confidential Evaluation bv the HoD/Vi.e_Princ | 2022-23

o

oate of loining Year: I('r7 - bQ -
r. rea.hins (30 Points)

Poor (0)Satislactory(1)Good {3)tx(ell€nt (s)
51. No

Effectiv€ness of Work'

1 Dedication of the Profes!ion

L-Knowl€dge ot subject

Class preparalion3

T€a.hing Note

Communication Skill5

6 Clarity & underttandability

30Total

ll. quanlity of Work (25 Poinls)

l
aonrflbulron in liftrng the groominS standards ol the

Class ConlrolInt ol the Faculty)

3 aOD ONsgiven to the students

4
Contributron toth€ studentl communilv in developing

Punctuality of the stafI in the college as wellas the class
5

>3
lll. SERVTCE (20

I Totalno.of casual leave taken in the sernester

Totalno. of extra leaveg taken in the semester)
l-Tota no. of€xlra classes conduted after the class 3 hour5

l
L.'Scho activrtlos Research & Publication

l9
IV, STATI CONTRIBUTIONS

As a Class teacher lor the betterment of studentsI

2 How wellth€ stafl managed the students attendance

I How weLl the rtaff coordindted w th the pa.e.ts of each

t,-
.1

lnitr.tion in orSanirnS troup activrtiet withrn the class or

class as a whole to lift the moral€, soft skills & even social

commilments of the students

5 ess and CooperBtion

Contributions as Co-ordinator6

4r to-o noU -
!'Q -A G cetl

O.r.* M

contribLrtions to th€ oeoanment 51

A Av{ M iv,S ,r4",( *t
stuJ."vfu

,nn -8

8 Co^tributions to the lnstitution

c-An^a <o* 9k tv4).v\^to I.
3?Total

rogGrand Toral: l+ll+lll+lV q4.ln

sinatu.e ot HOD Vi.e-Principal/Prin(

Salbar! .Jl'l.'lo$*"' 
t**

Fc

(40 Points)

(Spe€ify)



Salbari College, Salbari

FACULTY APPRAISAL-Confidential Evaluation by the HoD/Vice-Principall Ptincipal2022-23

NAME of F.qrlty: D Fr. (aoa,.- NIC+,2 a,rry
D.te of Jotnint Year: O L- O\,- ZOO I I
l. Teaching (30 Points)

Sl. No. Excellent (5) Good (3) Satisfactory{1) Poor (0)

1 Dedication of the Profession

2 Knowledge ofsubject

3 Class preparation Er9.

4 Teaching Note

5 Communication Skill

6 Clarity & UnderstandabiliW

Total 2-l
ll. Quantity oI Work {2S Points)

1
Contribution in liftingthe Srooming standards ofthe
5tudents

v/-
2 Class controlling of the Faculty

3 ADD ONs given to the students L.

4
Contribution to the students' community in developing
their soft skills

5
Punctuality ofthe staff in the college as well a5 the class

roomS
\---

Total
lll. SERVICE (2oPointsl

1 Total no.ofcasual leave taken in the semester

2 Total no. of extra leaves taken in the semester

3
Total no. of extra classes conduted afterthe class 3 hours
and days

L..--
4 Scholarly activitles. Research & Publjcation

Total
lV. STAFF CONTRIBUTIONS (40 Points)

1 As a Class teacher for the betterment of students:

2 How wellthe staff managed the students attendance

3
How wellthe staff coord inated with the parents ofeach
student

L--

4

lnitiation in organizint group activities within the class or
class as a whole to lift the morale, soft skills & even social
qommitments of the students

L.

5 Willingness and Cooperation

6 Contributions as Co-ordinator (Specify)

^s 
a co -oxde.rn drrr. of IAac

ce\\ L,.
7 Contributions to the 0epartment (Specify)

tc^Vl
,tnn 4 ^ttot

Ovl
\. tn

7^r*r9,""1a,[d
t '". r^^'S *7 .2-

8 Contributions to the lnstitution (Specify)

oh?.4v\^'rlry.g a^4 f ar,h't7tri
{ry. (av\"rw ( Vt^-rii--, 2-

Total >b
Grand Total: t+ +[l}tv 'Lq

Average Point I

ciSinature o, HOD/ Vice.Princi a P aksa

Sa\balr

Item5

Effectiveness of Work:

t_-

+

I

I

=
I

I

lr"-

-

=

-------r-------

=

I

Co\\ege'



Salbari College, Salbari

FACULTY APPRAISAL-Conlidential Evaluation by the HoD/Vice-Principall Ptincipdl2022-21

NAME oT

t\
Date ofloin Year: 0
l. Teaching (30 Points)

Sl. No. Items Excellent (5) Good (3) Satisfactory(1) Poor (0)

Effectiveness of Work:

1 Dedication of the Profession

Knowledge of subject2

3 Clasg preparation

4 Teaching Note

5 Communication Skill

6 Clarity & Understandability

Total >9
ll. Quantity of work (25 Points)

1
Contribution in lifting the 8roominS standards ofthe
students

2 Clasi ControllinB of the Faculty

3 ADD ONs given to the student5

4
Contribution to the students' community in developing
their soft skills

5

Total 2,\
lll. 5ERVICE (20Points)

1 Total no.ofcasual leave taken in the semester

2 Total no. ofextra leaves taken in the semester

3
Total no. of extra classes conduted after the class 3 hours

and days

4 Scholarly activities, Research & Publication

Total IA
lV. STAFF CONTRIEUTIONS (40 Points)

1 As a Class teacherfor the betterment ofstudents

2

3
How wellthe staffcoordinated with the parents of each

student
L--

4

lnitiation in organizing group activities within the class or
class as a whole to lift the morale, soft skills & even social

commitments of the students

5 willingness and Cooperation

6 Contributions as Co-ordinator (Specify)

*n{r,*fl^rHPcora .,vw'

7 Contributions to the Depanment {Specifl)

Drvt \l p,^^? ^fd 
wydah'n^fi

(, \A 6L v-.n rr].,r,,'v,- al.
8 Contributions to the lnstitution (Specify)

^a:flH;g4 
s'aPPoruh'*2-

Total
Grand Total: l+ll+lll+lv qo

Averate Point J,.9;L b

Sinature o, HOD / Vice-PrincipaUPrincipal

Prini\p?l'q
Co\\ete' "ahan '

BaKsa

Punduality ofthe staff in the college as well as the class

rooms

How wellthe staff managed the students attendance I

I

Sa\baIl



Salbari College, Salbari

FACUTTY APPRAISAt-Contidential Evaluation by the HoO/ViceP,inciqall Principal2022-23

NAME of c ^Y Department: Er,"lis\
Date ofrolnlng Ye.r: 22- O8 -!oD)-- I

l. Tea.hing {30 Points)

Sl. No Good (3) Satistactory(1) Poor {0)

2 Knowledge of subject

3 Class preparation

4 Teaching Note

5 Communication Skill

6 Clarity & Understandability

Total

ll. Quantity of Work (25 Points)

1
Contribution in lifting the grooming standards ofthe
rtudents

class ControllinE of the Faculty

3 AD0 ONs given to the students

4
Contribution to the students' community in developing
their soft skills

v-
5

Punctuality ofthe staff in the college as wellas the class

looms t--
Total )z

lll. SERVICE (20Points)

1 Total no.of casual leave taken in the semester

Total no. ofextra leaves taken in the semestea

Total no, of extra classes conduted afterthe class 3 hours
and days

\-
4 Scholarly activities, Research & Publication

Total th
lV. STAFF COiTTRISUTIONS {40 Points)

1 tu a Class teacherforthe betterment ofstudents

How well the staff managed the students attendance

How wellthe staffcoordinated with the parents ofeach
student

4

lnitiation in organizing group activities within the class or
class as a whole to liftthe morale, soft skills & even social

commitments of the students
5 WillinEness and Cooperation v-
6 Contributions as Co-ordinator (Specify)

co-ox&tr,trx dP KKsBOU

1 Contributions to the Department (Specify)

:ffiffism'sllf*i?
8 Contributions to the lnstitution (Specify)

Co.ntn, b'i.r'n.* to *ha e!|trl,,r'vt
q 4 vtr un rtn'"Ja' o-'' )g'lJ"- gt11r*

Total +o
Gaand Total: l+ll+lll+lV toa

Average Point g ji s/,

Sinature o, HOD / Vice-Principal/Prin.ipa

Sa\ban 
Co\e:e' 

Salbarl

Items Excellent (5)

Effectiveness of Work:

1 oedication of the Profe5sion

99

2

2

3

2

3



Salbari College, Salbari

FACULTYAPPRAISAL-Confidential Evaluation bythe HoD/Vice-Principal/ Pri 2022-23

Oe ment: '{NAME of Facu

- 2-o oDate ofJoi Yeari Ol- O

l. Teachi {30 Points)

Good (3) Poor (0)51. No. Items

Effectiveness of work:

Dedication of the Profe5sion

Knowledge ofsubject

Clas5 preparation

4 Teaching Note

5 Communication Skill

6 ClariW & Understandability

Total 2-2-
ll. quantity of Work (25 Points)

1
Contribution in liftintthe grooming standards ofthe
students

Class Controlling of the Faculty \..''
3 ADD ONs tiven to the students

4
Contribution to the students' community in developing
their soft skills

5
Punctuality ofthe staffin the college as well as the class

rooms

Total
t. SERVICE

Total no.ofcasual leave taken in the semester

2 Total no. of extra leaves taken in the semester

3
Total no. of extra classes conduted after the class 3 hours
and days

4 Schola activiti Research & Publication

Total
IV. STAFF CONTRIBUTIONS 40 Points

1 As a Class teacher for the betterment ofstudents

2

3
Howwellthe staffcoordinated with the parents ofeach
student

L.-'

4

lnitiation in organizing group activities within the class or
class as a whole to lift the morale, soft skills & even social
commitments of the students

t-_--

5 Willin ess and Coo ation
5 eConlributions as Co-ordinator (s

r f)^;
t

LO b p
Lh & ttL' 0"tr Wv)'lLD0uv\^ v-

Contributions to the De rtment (Speci

S ( rr r'.,.g aA q tad.l y-^' io[ rliv..dr-! 't4At}n. L-
8 riCont b on5ti to ht e nI itst tion s ecify )

s trn/r w,ta a^,n ac"A ,l-v 
^ 

|,1
l--'

Total
Grand Total: t+lt+ t+tv

Point

PrinciSinatu.e oI HOD /Vice-Principa

IE-

Princt

Salbari College '
Sa\barl,

Baksa

c

Excellent (5) satisfactory(1)

1

2

3

2

7

t

How wellthe staff managed the students attendance |...-

L--,/

1

.L



Salbari College, Salbari

FAcULTY APPRAISAL-Confidential Evaluation by the HoD/Vict-Principall Ptin.ipal2022-23

t:NAME of

oate ofJoiningYear; b t, Oq .2OOf 0
l. Teaching (30 Points)

Excellent (5) Good (3) Satisfactory(1) Poor (0)Sl. No. Items

Effectiveness of work

1 Dedication of the Profession

2 Knowledge of subject

3 Class preparation

Teaching Note

l.'-Communication Skill

6 Clarity & Understandability

Total gD
ll. Quantity of work (25 Points)

1
Contribution in liftingthe grooming standards ofthe
students

V^

Class Controlling of the Faculty

ADD ONs tiven to the students3

4
Contribution tothe students' community in developing
their soft skillt

5
Punctuality ofthe 5taffin the college as well as the class

roomS
o2-Total

lll. SERVICE {2oPoints)
1 Total no.of casual leave taken in the semester

2 Total no. of extra leaves taken in the semester

3
Total no. of extra classes conduted after the class 3 hours

and dayt
v.'

4 Scholarly activities, Research & Publication

Total
lV. sTAFF CONTRISUTIONS (40 Points)

1 As a Class teacherfor the betterment of students

2 How wellthe staff managed the students attendance

3
How wellthe staff coordinated with the parents ofeach
student

4

lnitiation in organizing group activities within the class or
class as a whole to lift the morale, soft skills & even social

commitments of the students

5 Willingness and Cooperation

6 Contributions as Co-ordinator {Specify)

hifr,rdgr.Ath( u.--

1 Contributions to the Department (Specifv)

/r..r.'tln^!
<-,bd e.ranln^-q
( *,,g},,

8 Contributions to the lnstitutiol (Specify)

Al**. ?r-*Q fl-.'-'" 3[e^"^
?---n^2'

Total 40
Grand Total: l+ll+lll+lV rl t

Average Point 7b,52-

Sinatu.e ot HOD / Vice-Principal/Principal

r

D:I

a

1\
rnati, Ba

Sa\ba 
Co\\e

oS?

4

5

2

I

I

tl

H
=

T

--l

r-------- -------



FACULTY APPRAISAL-Confidential Evaluation by the HoD/Vi.e-Principall P.incipal2022-23

NAME of Faculty: 1L (":
oare ot Jointng Year: A2 . OX ,.2 0Ol
l. TeachinB (30 Points)

Excellent (5) Good {3) satisfactoryll)

1

2

3 Class preparation

4 Teaching Note

5 Communication Skill

6 Clarity & Understandability

Total qD

ll. quantity ot Work (25 Points)

7
Contribution in liftingthe grooming standards ofthe
student5

2 CIass Controlling of the Faculty

3 ADDONs given to the students

4
Contribution to the students' community in developing
their soft skills

5
Punctuallty ofthe staff in the college as well as the class

rooms

Total
lll. SERVICE (20Points)

1 Total no.of casual leave taken in the semester v
2 Total no. of extra Ieaves taken in the semester

3
Total no. of extra classes conduted after the class 3 hours

and days

4 Scholarly adivities, Research & Publication v-
Total ru

lV. STAFF COI,ITRIBUTIONS (40 Point5)

1 As a Clags teacherfor the betterment ofstudent5

2 How well the staff managed the students attendance

3
Howwellthe staffcoordinated with the parents of each

student

4

lnitiation in organizing group activities within the class or
class as a whole to lift the morale. soft skills & even social

commitments of the students
v'

5 Willingness and Cooperation

6 Contributions as Co-ordinator (Specify)

L'";",kF%i^$3.il#r+ff{dts..'-/^i nuav.tr.q.r 'r<.y trtlf .

V
7 Contributions to the Department (sbecify)

*.*it#.rok...,^d
ZD\ !},

v+ e\tfu
ilrer 141

8 Contributions to the lnstitution (Specify)

Total {o
Grand Total: l+ll+lll+lV tl3

Average Point 9 8"zt

Sinatur€ ot HOD / VicePrincipaUPrincipal

I

Salbari College, Salbari

Salbari College Salbari, Baksa

51. No. Item5 Poor (0)

Effectiveness of Work:

Dedicatlon of the Profession

Knowledge of subject

>A\<a

=
=

I

=
--T-

I

[]
I

]



Salbari College, Salbari

FACULTY APPRAISAL-Confidential Evaluation by the HoD/Vice-Principall Ptincipal2022-23

NAME of Faculty: -l v iJiL {ani a..-t\c.\(,r. v ia anment:

Date ot Joining Year: OZ- o'8L tOirf' tI

l. Teachint {30 Points)

51. No. Items Excellent (5) Good (3) Satisfactory(1) Poor (0)

Effectiveness of Work

1 Dedication of the Profession v'
2 Knowledge of subject

3 Class preparation

4 Teaching Note

5 Communication Skill .-./
6 Clarity & unde.standability V.'

Total io
ll. Quantity of Work (25 Points)

1
Contribution in lifting the grooming standards of the
students

2 class controlling of the Faculty

3 ADD ONs given to the students

4
Contribution to the students' community in developinS

their soft skills

5
Punduality of the staff in the college as well as the class

rooms
t_z

Total
I ll. SERVICE (20Points)

1 Total no.ofcasual leave taken in the semester

2 Total no. of extra leaves taken in the sem€ster

3
Total no. of extra classes conduted after the class 3 hours

and days
v?

4 Scholarly activities, Research & Publication

Total It)
lv. STAFF CoNTRIBUTIONS (40 Points)

1 A5 a Class teacher for the betterment of students

2 How wellthe staff managed the students attendance

How wellthe staffcoordinated with the parents ofeach

5tudent
3

4

lnitiation in organizing group activities within the class or
class as a whole to lift the morale, soft skills & even social

commitments of the students

5 Willingness and Cooperation

6 Contributions as Co-ordinator (Specify)

6I* 6( lt^tdl I &+c
vl

Lel\
Lro

Contributions to the Depa.tmenllSB€ci

A-$^"^{t|.e

Contributions to the lnstitr.rtion 6BeciiY)8

As
€^

^L oe^ \^r.)
D

7bTotal

lo5.Grand Total: l+ll}lll+lV
q1,90

nctSinature of HoD / VicePrinci

I

ll'l"c'rp$rari et'k:a

Salbari Co

7

tft,'tl^r- ,f

Average Point

))', ---""'

=--------T------

=

I



c.
TEACHER

EVAL[JATION
Strongly
Agree

I

Agree Disagree Strongly
Disagree

The teacher in this class makes me feel that he/she

cares about me

My teacher really lries to understand lhe student's

teelings

The students in this class treat the teacher with

respect

Our class keeps busy and does not waste time

My teacher has several ways to explain each lopic we

cove' in this class

lr4v teache. explarns difficult things clearly

ln tirrs qlass lve learn a lot almost every day

ln this ciass \i,e leam to correct our mistakes

My teacher makes the classes interesting

I iike the way we learn itt this ciass

Strrdents talk and share their ideas about ciass work

My ieacher respects my ideas and suggestrons

My teacher checks that we understand whai he/she

teaches us

The corrections I receive on my work help me to

imprqYs

L-

[]

D
D
[]

D
D

|]

n

E
E

B
E
t=
D
B
t-..-

D
Student's Class: (i !a ,. ,. s name b<a-C

\
,A\14l: "\(rl
l(1, r .,lal
\o \^tr.--7rrl\ri6y

D
D
D
D
D
D
D
D
D
t]
E

E

t]
t]

D

E

IE

L--

D

il



The teacher in this class makes me feel that he/she

cares about me

My teacher really tries to understand the student's

feelings

The students in this class treat the teacher with

respect

Our class keeps busy and does not waste time

My teacher has several ways to explain each lopic we

cover in this class

My teacher explains difficult things clearly

ln this class we learn a lot almost every day

ln this class we learn to correct our mistakes

IMy teacher makes the classes interesiing

I like the way we learn in this class

Sturients talk and share their ideas about class work

My teacher checks that we understand what he/she

teaches us

The corrections I receive on my work help me to

improve

TEACHER

EVALUATION

w--

Strongly
Disagree

W-

DisagreeStrongly
Agree

ABree

Student's Class: r't Teachels name: M-a-Lina- 8>o2o

My teacher respects my ideas and suggestions

\,,--

D t]
_l



TEACHER

EVALUATION

The teacher in this class makes me feel that he/she

cares about me

My teacher really tries to understand the sludent's

feelings

The students in this class treat the teacher with

respect

Our class keeps busy and does not waste time

My teacher has several ways to explain each topic we

cover in this class

My teacher explains difflcult things clearly

ln this class we learn a lot almost every day

ln this class we learn to correct our mistakes

My teacher makes the classes interesting

I like the way we learn in this class

Students talk and share their icieas about class work

My teacher respects my ideas and suggestions

My teacher checks that we understand what he/she

teaches us

The conections I receive on my work help me to

improve

g E E
\..'

\.,'.

L,-

\-,'

L.'

\,,'

\-.-

\-.--

Strongly
Disagree

Strongly
Agree

Agree Disagree

Teacher's namg.4+. e vv' ;;7^"f

t]
\.--

[] DD
Student's Class: i) }a.*n ,

a/Yrl



TEAGHER

EVALUATION
Strongly
Disagree

DThe teacher in this class makes me feel that he/she

cares about me

My teacher really tries to understand the student's

feelings

The students in this class heal the teacher with

respect

Our class keeps busy and does not waste time

lvly teacher has several ways to explain each topic we

cover in this class

My teacher explains difficult things clearly

ln this class we learn a lot almost every day

ln this class we learn to correct our mistakes

l,4y teacher rnakes the classes interesting

I like the way we learn in this class

Students taik and share their ideas about class work

My leacher respects my ideas and suggestions

My teacher checks that we understand what he/she

teaches us

The conections I receive on my work help me to

improve

\.-

\--'

@

V

1,,'

,E D

Agree DisagreeStrongly
Agree

Student's Class'. ll 3g*n Teacher's name bU"n o,,r'(,4. lo

q
lc o

o
E!

(-

o

e
D D

l/''

E
@

D
D
t]
D
L-J

D
D
D



TEACHER

EVALUATION
Disagree Strongly

Disagree

The teacher in this class makes me feel that he/she

cares about me

My teacher really tries to understand the student's

feelings

The students in this class treat the teacher with

respect

Our class keeps busy and does not waste time

My teacher explains difficult things clearly

ln this class we learn a lot almost every day

ln this class we leam to correct our mistakes

N1y leacher makes the classes interesting

I like the way we learn in this class

Students talk and share their ideas about class work

My teacher respecls my ideas and suggestions

My teacher checks that we understand what he/she

teaches us

The conections I receive on my work help me to

improve

v-

v--

D
D
D

D
D
D
D
D
tl
tl
D
D
D
t]
D

L-'

t-

AgreeStrongly
Agree

Student's Class: 17 let,-^, Teacheis name )rr, c.h, Da,-tt

ffi
\ o \,* ritts 7 A,/\@/

j

D
t]

v--

D
D
tl
D

D
B
E

B

My teacher has several ways to explain each topic we

cover in this class

E D
v=

\--- D
w



TEACHER

EVALUATION

The teacher in this class makes me feel that he/she

cares about me

My teacher really tries to understand the student's

feelings

The students in this class treat the teacher with

respect

0ur class keeps busy and does not waste time

My teacher has several ways to explain each topic we

cover in this class

My teacher explains difficult things clearly

ln this ciass we learn a lot almost every day

ln this class we learn to correct our mistakes

My teacher makes the classes interesting

I like the way we learn in this ciass

Students talk and share their ideas about class work

My ieacher respects my ideas and suggestions

The corrections I receive on my work help me to

improve

\-'-

\.--

\."

t,lrr'

a
V
1,,'

lrt-

Strongly
Disagree

Strongly
Agree

Agree Disagree

Student's Class: {} Sp.-,< Teacher's name: 
_ D- . Ja.rl l. @,

My teacher checks lhat we understand whal he/she

teaches us



TEACHER

EVALUATION

The teacher in this class makes me feel that he/she

cares about me

My teacher really tries to understand the student's

feelings

The students in this class treat the teacher with

respect

Our class keeps busy and does not waste time

My teacher has several ways to explain each topic we

cover in this class

My teacher explains difficult things clearly

ln this class we learn a lot almost every day

ln this class we learn to correct our mistakes

My teacher makes the classes interesting

I like the way we learn in this class

Students talk and share their ideas about class work

My teacher respects my ideas and suggestions

My teacher checks that we understand what he/she

teaches us

The corrections I receive on my work help me to

improve

\.--

V

a
D
D
@

I

Strongly
Agree

Agree Disagree Strongly
Disagree

Studeni's Class: 9n "^a
Teacher's name A,'

D

D

Et] ED

\,-'



o

o
fi{ TEACHER

EVALUATION

The teacher in this class makes me feelthat he/she

cares about me

My teacher really tries to understand lhe student's

feelings

The students in lhis class treal the teacher with

respect

Our class keeps busy and does not waste time

[4y teacher has several ways to explain each topic we

cover in this class

l\4y teacher explains difficult things clearly

ln this class we learn a lot almost every day

in this class we learn to correct our mistakes

My teacher makes the classes interesting

lt4y teacher checks that we understand what he/she

teaches us

The conections I receive on my work help me to
improve

\.,.

E
I like the way we learn in this class

Students talk and share their ldeas about class work \--

My teacher respects my ideas and suggestions

\---

v-

Student's Class: [] (a , r

Strongly
Agree

Agree Disagree Strongly
Disagree

Teacher's name ur^"r^J-yq

I

V-

E D[]

E
G E

E

E

E

D
D
D
D
t]
D
D
D



TEACHER

EVALUATION

The teacher in this class makes me feel thal he/she

cares about me

My teacher really tries to understand the student's

feelings

The students in this class treat the teacher with

respect

Our class keeps busy and does not waste time

My teacher has several ways to explain each topic we

cover in this class

My teacher explains difficult things clearly

ln this ctass we learn a lot almost every day

ln this class we learn to correct our mistakes

My teacher makes the classes interesting

I like the way we learn in lhis class

Students talk and share their ideas about class work

My teacher respects my ideas and suggestions

My teacher checks that we understand what he/she

teaches us

The corrections I receive on my work help me to

improve

V.

v-.-

D
E
E
V/'

t.--

\---

o
$
a

Disagree Strongly
Disagree

AgreeStrongly
ABree

Student's Class: {7 S2..-^ Teache/s name:$)4n 3 fi
E



TEACHER

EVALUATION

o

o
J'

The teacher in this class makes me feel that he/she

cares about me

My teacher really tries to understand the student's
feelings

The students in this class treat the teacher with
respect

our class keeps busy and does not waste lime

My teacher has several ways to explain each topic we
cover in this class

My teacher explains difficult things clearly

ln this class we learn a lot almost every day

ln this class we learn to correct our mistakes

My teacher makes the classes interesting

I like the way we learn in this class

Students talk and share their ideas about class work

My teacher respects my ideas and suggestions

My leacher checks that we understand what heishe
teaches us

The conections I receive on my work help me to
improve

@
D
@

Strongly
Agree

Agree Disagree Strongly
Disagree

Student's Class: 6l Sr.,^ Teacher's name: J.l irer., B<r-o

Ir E



TEACHER

EVALUATION

My teacher has several ways to explain each topic we \,,,
cover in this ciass

My teacher explains difficult things clearly

The teacher in this class makes me feel that he/she

cares about me

My teacher really tries to understand the student's

feelings

The students in this class treat the teacher with

respect

Our class keeps busy and does not waste time

ln thls class we learn a lot almost every day

ln this class we leam to correct our mistakes

My teacher makes the classes interesting

I like the way we learn in this class

Students talk and share their ideas about class work

My teacher respects my ideas and suggestions

teaches us

The corrections I receive on my work help me to

improve

@
a
@
D
D

\,,,

c

o
a

Strongly
Disagree

DisagreeAgreeStrongly
Agree

Student's Class: fi 9p-.,,^ Teachels nane'. ll g,vv-e-+tfr: ha"..,l

My teacher checks that we understand what he/she

D



o

o

C

fr,
c, TEACHER

EVALUATION

The teacher in this class makes me feel that he/she
cares about me

My teacher really tries to understand the student's
feelings

The students in this class keat the teacher with

respect

Our class keeps busy and does not waste time

My teacher has several ways to explain each topic we
cover in this class

My teacher explains difficult things clearly

ln this class we learn to correcl our mistakes

My teacher makes the classes interesting

I like the way we learn in this class

My teacher respects my ideas and suggestions

My teacher checks that we understand what heishe
teaches us

The conections I receive on my work help me to
improve

\-.-

D
e
@
\,,,,

D
Student's Class: 1? 9o-,,,,

Agree DisagreeStrongly
Agree

Strongly
Disagree

Teache/s name:jn $a7aot pa

ln this class we learn a lot almost every day

Students talk and share their ideas about class work D



TEACHER

EVALUATION

The teacher in this class makes me feel lhat he/she

cares about me

My teacher really tries to understand the student's

feelings

My teacher explains difficult things clearly

ln this class we learn a lot almost every day

ln this class we leam to correct our mistakes

My teacher makes the classes interesting

I like the way we learn in this class

Students talk and share their ideas about class work

My teacher respects my ideas and suggestions

The conections I receive on my work help me lo
improve

The students in this class treat the teacher with

respect

Our class keeps busy and does not waste time

My teacher has several ways to explain each lopic we

cover in this class

\--,'

t,--

,!4

c

4
,o

Strongly
Agree

Agree Disagree Strongly
Disagree

Student's Class: 17 Se,,. Teacher's name: l*illL&

\.t'

My teacher checks that we understand what he/she
teaches us

EDED

D

k^*



TEACHER

EVALUATION
Strongly
Agree

The teacher in this class makes me feel that he/she

cares about me

My teacher really tries to understand the student's

feelings

The students in this class treat the teacher with

respect

Our class keeps busy and does not waste time

My teacher has several ways to explain each topic we

cover in this class

My teacher explains difficult things clearly

ln this class we learn a lot almost every day

ln this class we learn to correct our mistakes

My teacher makes the classes interesting

I like the rvay we learn in this class

Students talk and share their ideas about class work

My teacher respects my ideas and suggestions

\.''

v,-

w

\,,'

\..'

My teacher checks that we understand whal he/she

teaches us

The conections I receive on my work help me to

improve

L

n

c

I
o

Strongly
Disagree

DisagreeAgree

Student's Class: P 9p-"^^- Teacher's 'ame'. 6\y. !+odsl-44

[-r



TEACHER

EVALUATION

The teacher in this class makes me feel that he/she

cares about me

My teacher really tries to understand the student's

feelings

The students in this class treat the teacher with

respecl

Our class keeps busy and does not waste time

My teacher has several ways to explain each topic we

cover in this class

My teacher explains difficult things clearly

ln this class we learn a lot almost every day

In this class we learn to correct our mistakes

My teacher makes the classes interesting

I like the way we leatn in this class

Students talk and share their ideas about class work

My teacher respects my ideas and suggestions

My teacher checks that we understand what he/she

teaches us

The conections I receive on my work help me to

improve

v--

v.-

v-

\.--

v-

\_---

Disagree Strongly
Disagree

AgreeStrongly
Agree

Student's Class: 1 9p,*^ Teachels name qV^AP.A ..4 !

[]

DiE D



TEACHER

EVA!.UATION

The teacher in this class makes me feel that he/she

cares about me

My teacher really tries to understand the student's

feelings

The students in this class treat the teacher with

respect

Our class keeps busy and does not waste time

My teacher has several ways to explain each topic we

cover in this class

My teacher explains difficult things clearly

ln this class we learn a loi almost every day

ln this class we learn to correct our mistakes

My teacher makes the classes interesting

I iike the way we learn in this class

Students talk and share their ideas about class work

My teacher respects my ideas and suggestions

My teacher checks that we understand what he/she

teaches us

The conections I receive on my work help me to

improve

L...-

'l

t-

co

o
4

I
lfr

Agree Disagree Strongly
Disagree

Strongly
Agree

Student's Class: 17 lrno Teache/s name: Meeha- a-Ll

Lz-

L-



TEACHER

EVALUATION
Agree

The teacher in this class makes me feel that he/she

cares about me

My teacher really tries to understand the student's

feelings

The students in this class treat the teacher with

respect

Our class keeps busy and does not waste time

My teacher has several ways to explain each topic we

cover in this class

My teacher explains difficult things clearly

ln this class we learn a lot almost every day

ln this class we learn to correct our mistakes

My teacher makes the classes interesting

I like the way we learn in this class

t---

v-

t--

@

Students talk and share their ideas about class work l-.-

My teacher respecls my ideas and suggestions

My teacher checks that we understand what he/she

teaches us

The conections I receive on my work help me to

improve

co

6A

a
11a

Disagree Strongly
Disagree

Srongly
Agree

@

E

D

D

D

E

,a D D
Student's Class: 16 !u".r i Teacheis name:



The teacher in this class makes me feel that he/she

cares about me

My teacher really tries to understand the student's

feelings

The students in this class treat the teacher with

respect

Our class keeps busy and does not waste time

My teacher has several ways to explain each topic we

cover in this class

My teacher explains difficult things clearly

ln this class we learn a lot almost every day

ln this class we learn to correct our mistakes

My teacher makes the classes interesting

I like the way we learn in this class

Students talk and share their ideas about class work

My teacher respects my ideas and suggestions

My leacher checks that we understand what he/she

teaches us

The corrections I receive on my work help me to

improve

TEACHER

EVALUATION
Strongly
Agree

t"'-

Strongly
Disagree

v.'

E

G
Student's Class:1- 9t-,"*- Teacher's name: tR@le-1

1....-

@

:'." [:-'""

t.--

D
D
D
D
D
t]

D

@
E

E

E
I



TEACHER

EVALUATION
Strongly
Disagree

The teacher in this class makes me feel that he/she

cares about me

My teacher really tries to understand lhe student's

feelings

The students in this class treat the teacher with

respect

our class keeps busy and does not waste time

My teacher has several ways to explain each topic we

cover in this class

My teacher explains diflicult things clearly

ln this class we learn a lot almost every day

ln this class we learn to correct our mistakes

My teacher makes the classes interesting

I like the way we leatn in this class

Students talk and share their ideas about class work

My teacher respects my ideas and suggestions

My teacher checks that v/e understand what he/she

teaches us

The corrections I receive on my work help me to

improve

l/-

E

L--

co
r,

o

Agree DisagreeStrongly
Agree

Student's Class: 17 !u.* Teacheis name: !4 , Wal 6<a/r&

c

rt

v-

E
[]

v-

E

D

D

D

D
D
D
D
D
Dt]

D

ttr

f'-l
L:J

L



TEACHER

EVALUATION

Dn

The teacher in this class makes me feel that he/she

cares about me

My teacher really tries to understand the student's

feelings

The students in this class treat the teacher with

respect

Our class keeps busy and does not waste time

My teacher has several ways to explain each topic we

cover in this class

My teacher explains difficult things clearly

ln this class we learn a lot almost every day

ln this class we learn to correct our mistakes

My teacher makes the classes interesting

I like the way we learn in this class

Students talk and share their ideas about class work

My teacher respects my ideas and suggestions

My teacher checks that we understand what he/she

teaches us

The conections I receive on my work help me to

improve

v.--

\.''

D
@
B

Student's Class:tr; Sp_,^.^< Teache/s name: Dh. CAakrtadA a Do'

i strongly I Agree I oisagree j

lee."l I I

Strongly I

oisagree 
]

v-'D

V

@

V D

D



c
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c
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TEACHER

EVALUATION

The teacher in this class makes me feel that heishe

cares about me

My teacher really tries to underctand lhe student's

feelings

The students in this class treat the teacher wilh

Our class keeps busy and does not waste time

My teacher has several ways to explain each topic we

cover ln this class

My teacher explains difflcult things clearly

ln this ctass we learn a lot almost every day

ln this class we learn to correct our mistakes

My teacher makes the classes interesting

I like the way we learn in this class

Students talk and share their ideas about class work

My teacher respects my ideas and suggestions

My teacher checks that we understand what he/she

teaches us

The conections I receive on my work help me to

improve

\,'

V.

l,-'

v--

l,t-

i]

Disagree Strongly
Disagree

Strongly
Agree

Agree

Student's Classl? 9p-,-.^ Teacher's name

I I

D

t.-'

E

t]
@
@

D

D

D



TEACHER

EVALUATION

The teacher in this class makes me feel that he/she

cares about me

My teacher really tries to understand the student's

feelings

The students in this class treat the teacher with

respect

Our class keeps busy and does not waste time

My teacher has several ways to explain each topic we

cover in this class

My teacher explains difficult things clearly

ln this class we learn a lot almost every day

ln this class we learn to correct our mistakes

My teacher makes the classes intereslng

I like the way we learn in this class

Students talk and share their icieas about class work

My teacher respects my ideas and suggestions

My teacher checks that we understand what he/she

teaches us

The conectons I receive on my work help me to

improve

v-

L---

E

t--

L---

Disagree Strongly
Disagree

Strongly
Agree

Agree

Teacher's nameStudent's Class: TP (r.,'",.

l--

L-

t__--

v--

D

D
D
D

E
D
D
D
D

v./

E
l\-'1 D D



TEACHER

EVALUATION

The teacher in this class makes me feel that he/she

cares about me

My teacher really tries to understand the student's

feelings

The students in this class treat the teacher with

respect

Our class keeps busy and does not wasle time

My teacher has several ways to explain each topic we

cover in this class

My teacher explains difficult things clearly

ln this class v/e learn a lot almost every day

ln this class we learn to correct our mistakes

My teacher makes the classes interesting

I like the way we learrr in this class

My teacher checks that we understand what he/she

teaches us

Strongly
Disagree

1..-^

l.''

v--

L'

v-

v

l-

Students talk anci share their ideas aboui class work

My teacher respects my ideas and suggestions L--

L--

The conections I receive on my work help me to

improve

Strongly
Agree

Agree Disagree

Student's Class: 11 (sr, r Teacher's name:

E

@
@

D

ilj-DE



TEACHER

EVALUATION
Strongly
Agree

The teacher in this class makes me feel that he/she

cares about me

My teacher really tries to understand the student's

feelings

The students in ttris class treat the teacher with

respect

Our class keeps busy and does not waste time

My teacher respects my ideas and suggestions

My teacher checks that we understand what he/she

teaches us

The conections I receive on my work help me to

improve

Strongly
Disagree

\.--

V

lvly teacher has several ways to explain each topic we

cover in this class

lvly teacher exptains difficult things clearly

ln this class we leam a lot almost every day

ln this class we leam to correct our mistakes

My teacher makes the classes interesting

I like the way we learrr in this olass v-

Siudents talk and share their ideas about class work t.-

1..'

D
D
i]
D
E
E

l,-

c

o ,rl

Agree Disagree

Student's Class:6 9*4 Teacher's name: Ch,.'
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I

I
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[]

D

D
B
B

D
D@
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TEACHER

EVALUATION

The teacher in this class makes me feel that he/she

cares about me

My teacher really tries to understand the student's

feelings

The students in this class treat the teacher with

respect

Our class keeps busy and does not waste time

My teacher has several ways to explain each topic we

cover in this class

My teacher explains difficult things clearly

ln this class we learn a lot almost every day

ln thrs class we learn to correct our mistakes

My teacher makes the classes interesting

My teacher checks that we understand what he/she

teaches us

The coneclions I receive on my work help me to

improve

Agree Strongly
Disagree

a
i like the way we learn in this class

Students talk and share their ideas about class work

My teacher respects my ideas and suggestions \..-

o

Strongly
Agree

Disagree

Student's Class:1- j" n,. Teacher's name: bu Ao'/kr.. Ar^

o
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@

D
DDD

E D
DE

EED
D
D

D
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n,
d TEACHER

EVALUATION

The teacher in this class makes me feel that he/she

cares about me

My teacher really tries to understand the student's

feelings

The students in this class treat the teacher with

respect

Our class keeps busy and does not waste time

My teacher has several ways to explain each topic we

cover in this class

My teacher explains difficult things clearly

ln this class we learn a lot almost every day

ln this class we learn to correct our mistakes

lly teacher makes the classes interestlng

i like the way we learn in lhis ciass

Students talk and share their ideas about class work

My teacher respects my ideas and suggestions

My teacher checks that we understand what he/she

teaches us

The corrections I receive on my work help me to

improve
iq

\---

L--

Strongly
Disagree

Agree DisagreeStrongly
Agree

Student's Class:fr' !2-2,.t Teache/s name: $ a U at"ita.

C

L

L-

D

D
D

E

@
t]
E

IL--

tE

B
D
[]

[-



a

4 TEACHER

EVALUATION
Strongly
Disagree

The teacher in this class makes me feel that he/she

cares about me

My teacher really tries to understand the student's

feelings

The students in this class treat the teacher with

respect

Our class keeps busy and does not waste time

My teacher has several ways to explain each topic we

cover in this class

My teacher explains difficult things clearly

ln this class we learn a iot almost every day

ln this class we iearn to correct our mistakes

My teacher makes the classes interesting

I like the way we lear n in this class

Students talk and share their ideas about class work

My teacher respects my ideas and suggestions

My teacher checks that we understand what he/she

teaches us

The corrections I receive on my work help me to

improve

L--

DisagreeStrongly
Agree

Agree

Student's Class: Q 1, ,^ Teacheis name Gryq Ra u^ V3

L- tl
t--

D

D
D

t]

D
D

t_l
E

D
D

tl

L-

EZ

D
[;

B

E

t---



TEACHER

EVALUATION

The teacher in this class makes me feel that he/she

cares about me

My teacher really tries to understand the student's

feelings

The students in this class treat the teacher with

respect

Our class keeps busy and does not waste time

My leacher has several ways to explain each topic we

cover in this class

My teacher explains difficult things clearly

ln this class we learn a lot almost every day

ln this class we learn to correct our mistakes

My teacher makes the classes interesting

I like the way we leanr in ihts class

Students talk and share their ideas about class work

L-

L-?'

[q D
D
D
D
D
D

L--

My teacher respects my ideas and suggestions

My teacher checks that we understand what he/she

teaches us

The conections I receive on my work help me to

improve

L--

L.

Strongly
Disagree

AgreeStrongly
Agree

Student's Class: fi- So_,.n,r Teacher's name: /14 O-

Disagree 
I

D

ED
v-

I

L- t]
D
D

1A

E



TEACHER

EVALUATION

The teacher in this class makes me feel that he/she

cares about me

My teacher really tries to understand the student's

feelings

The students in this class treat the teacher with

respect

Our class keeps busy and does not waste time

My teacher has several ways to explain each topic we

cover in this class

My teacher exolains difficult things clearly

ln this class we learn a lot almost every day

ln this class we learn to correct our mistakes

My teacher makes the classes interesting

I like the way we learn rn this class

Students talk and share their ideas about class work

My leacher respects my ideas and suggestions

My teacher checks that we understand what he/she

teaches us

The corrections I receive on my work help me to

improve

L

L.

v--

DisagreeStrongly
Agree

Agree Strongly
Disagree

Student's Class:17 \p-,^n Teacher's name: qh) (1,1 5 a8

V-- D

E
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EEDD
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(Perforrnance Appraisai lbr NON-TEACHING Staffl

Name of theNon Teaching Facult-v , -fp-;tz ari k+. I a,'.o .
Depanmenr./Secrion of Main Concerns , St', A,r,r,{+zt_* ,

Nate the Abbreviations: - E = Excellent: vG = very Good: G=Good: S=Satisfaeton'l P-Poor

P

Promoting Team Culture

Sl. No.

Saltrari College, Salbari

N4aintaining confidentiality at all levels o f the iBsritution

Irifeeting deadlines by completing
ects/works/directions

Sharing of information and ideas rvith others

-1 Demonstmting ability in leamilg and personal growth

Capacity to foster professional innovation and updates

6

ir
il

I

.

ll

12

l3

14

15 Comments & Suggestions ii any (If you have much to menti

side)

on. plea*se utilize the ether

U-.+ Cl^ Y'

GE VGCriteria for Personal Evaluation/Assessment

skill and abiliB, in the field of appoinmertPersonal

The ability to work effectively with others (e.g. shorring
eIc. flexibiundre

Ability to provide and receives feedback from others

Attitudes towards SetbacksiCorrecti

Merging the ResPonsibilities of F

ons/Suggestions

arnily and Profession

The abilir)- and technical skill to perform the job

efl-ectivel
Summar.v of the Areas of Grouth and Improvement

^-r,*4'
ll-- u-a-42+ ve ntr

Aor*-PlJ4 .'1"\ tr-=dt( rsi,if^^h 4/1' PJ'+l b'n^l-
Summary of the ComPletion of Set Goals

?";
-4t-------*,J e-l,,Dm'

Name anti Signatwe of the Staff (with Date) Name and Signature of In-Charge(u'ith Date)

lr

I

T



Name of the Non Teaching Faculty

Department/Section of Main Concems

Salbari College, Salbari
(Performance Appraisal for NON-TEACHING Staffl

L;th 9", -%.x
Q "--r--

iJ
Note the Abbreyiations: - E = Ercellent: VG: Very Good: G=Good: S=Satisfactory: P-Poor

I Sl. No. CL-
It

c

I

Personal skill and ability in the field of appointment

Summary of the Completion 9f Set Gcals *"-i+4 b.+--..-'tr;E-ve- {9

i5 Comments & Suggestions if any (Ifyou have m
side) ilc-r.^U h-,- l2-tfr'--"/

uch to mention. please utilize the ether

+ V-=-? A b---

At-^^^^^n f;.4',,n

E VG !Criteria for Personal Evaluation-/Assessment

The abilit"v to work effectively with others (e.g. showing
respect, understanding, courtesy, flexibfity etc)
Promoting Team Culture-)

Demonstrating abiliq, in leaming and personal growth

Capacity to foster professional fumovation and updates1

AbilitS, to provide and receives feedback from others

Maintaining confidentiality at all levels of the institution

Ir4eeti-ng deadlines by completing
proj ects/works/directions

I
It)

Sharing of information and ideas with others

Attitudes towards Setbacks/Corrections/Suggestions

Merghg t}te Responsibilities of Famil-v and Profession
\..-

11

The ability and technical skill to perform the job
effectively w-

12

13 Sr,mmar,v of the Areas of Growth and Improvemenl

OU*-*e +W s*rL "
11

Name and Signature of the Staff (with Date) Name and Sipature of ln-Charge(with Date)

T

lz

tt

T---
i

I
l

_l

\.,'

s_-



(Performance Appraisal for NON-TEACHING Staff)

ilffi*#I:;*}*,iJ:Hy"-,, 
*;;kd" P, ffffio% a,u

Note the Abbreviations: - E = Excellent: VG = Very Good: G:Good: S:Satisfactory: P-Poor

Salbari College, Salbari

Sl. No. Criteria for Personal Evaluation/Assessntent t- VG G S

Personal skill and abitig in the field of appointment

The ability to work effectively with others (e.g. shor*'ing

unders fl bil

P

1

2

Promothg Team Culture

4 Demonstrating ability in leaming and personal growth

5 Capacitv to foster professional innovation and updates

6 Ability to provide and receives feedback from others

Maintaiuing confidentiality at all levels of &e institution

Meeting deadlines by completing
proi ects/*.orks/directions
Sharing of information and ideas with others

Attitudes towards Setbacks/Corrections/Suggestions

8

q

10

l1 Merging the Responsibilities of Family and Profession

i2 The ability- and technical skill to perform the job
effectively

1l

14

15

Summary of the Completion of Set Goals
He- <--.'1le1-A a'rt kqiu 4 t9or-tca i r- tin-,--

Comments & Suggestions if any (lf you have much to mention, please utilize the ether
side)

Vr. <-Plav

Name and Signature of the Staff (with Dare) ipature of In-Charge(uith Date;

(
c

_1__.1

etc)

Summar-v of the Areas of Growth and lmprovement

'k i' o4,

-1
:1

P*ry/



Salbari College, Salbari
(Performance Appraisal for NON-TEACHING Staff)

Name of the Non Teaching Facult-v RaJ&*k^ }evi bau'"a+*'tr
Departmentisection of Main Concerns : Li b rcafet'ah

Note the Abbreviations: - E = Excellent: vG = very Good: G=Good: s=satisfacton': P-Poor

P

1

E

l0

Surnmary of the Areas of Growth and lmprovement

Comments & Suggestions if any (lf you have much to mentiorl please utilize the ether

side)

Si. No. Criteria for Personal Evaluation-/Assessment E VG G S

Personal skill and abilit-v in the field of appointrnent

The abilitl to work effecti'r,ely with others (e.g. showing
understand co , flexibili e1c

-) Promoting Team Culture
I

I

I

4 Demonstrating ability in leaming and personal growth

.i Capacity to foster professional innovation and updates I

6 Ability to provide and receives feedback from others

Mainraining confidentiality at all levels of the institution

Meeting deadlines by completing
ects/q,orksidirectionsro

Sharing of information and ideas wi& others9
I

Attitudes towards Setbacks/Conections/Suggestions

li Merging the Responsibilities of Family and Prolession

12 The abili$ and technical skrll to perform thejob
effectivel

t3

14 Summa4, of the Completion of Set Goals

15

Name and Sipature of the Staff (with Date) Narne and Sipature of In-Charge(ivith Da.te)

(C

f.

I

---r

-.,]

I

I



lPerlormance Appraisal for NON-TEACHING Staffl

Name of the Non Teaching Faculty t N avnila')a5
Department/Section of Main Concems t Jrc. Atsi=| "rd
Note the Abbreviations: - E = Excellent: VG = Very Good: G=Good: S=SatisfactorT': P-Poor

Salbari CoIIege, Salbari

Criteria for Personal Evaluation/Assessment

Personal skill and abilit-v in the field of appoinunent

Capacilv to foster professional innovation and updates

G s P

The ability to work effectively with others (e.g. showing
understandin co , flexibi

Promoting Team Culture

I Demonstratirg ability in learning and personal gSowth

E

8

Ability to provide and receives feedback from others

Maintaining confdentiality at all levels of the institution

13 Summary of the Areas of Grou,th and Impovement gf,L carr aoynrnUhica+.
fL, glrdrr*+s orrd X4,a44i\hs in diryn1>c an W^*^

v-

l1

15 Corffnents & Suggestions if arv (lf you have much to mention, please utilize the ether

Summary of rhe completion of Set Goals f [.4--, ..t"plr+ ]"{A_ arql,_\
UtJ 6Y\-QN \.4,,t".c-- {rrr,r.----

''o',.f', D* ,I..., e"4".r17 Ja d6 d.
colL.te- aV shJo"v-,

hrPo.v""-,.e 6.b d.'-r-

@---
( Ar^r,A^cA <4,/')

E VGSl. No.

L/'

l-"J

6

Ir4eeting deadlines by completing
ects/work s/directions

Sharing of information and ideas '*,ith others9

L-l0

1t

Attitudes towards Setbacks/Corrections/Suggestions

Merging the Responsibilities of Family and Profession

The ability and technical skili to periorm the job
effectivel-v

12

Name and Sigrature of the Staff (wi'.h Date) Naure and Signature of Ir-Charge(with Date)

.?

etc )

---|-

-H

L

l
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Salbari College, Salbari
(Performance Appraisal for NON-TEACHING Stafl)

Note the Abbreviations: - E = Excellent: VG = Very Good: G=Good: S=Satisfactory: P-Poor

Name of the Non Teaching Faculty
Department/Section of Main Concems

Criteria for Personal Evaluation/Assessment E VG

I Personal skill and ability in the field of appointment

2 The ability to work effectively with others (e.g. showing
respect, understanding, courtesy, flexibility etc)

t_.--

3 Promoting Team Culture \-/-
4 Demonstrating ability in learning and personal growth c--
5 Capacity to foster professional innovation and updates \-.-
6 Ability to provide and receives feedback from others \.-'
7 Maintaining confidentiality at all levels of the institution

ti Meeting deadlines by completing
projects/works/directions

9 Sharing of information and ideas with others \,-.-"
10 Attitudes towards Setbacks/Corrections/Suggestions

ll Merging the Responsibilities of Family and Profession

t2 The ability and technical skill to perform the job
effectively L_-

l3 Summary of the Areas of Growth and Improvement

t4

l5 Comments & Suggestions ifany (Ifyou have much to mention, please utilize the ether
side)

Cc"{zrvt\ 4 13 J,^^r{r-l W^)
Name and Signature of the StaIT lwith Date) /

Name and Sigrature of In-Charge(with Date)

A%6,k A*"*--l-'1
"Grlo,otn --lv-

Sl. No. G S P

Summary of the Completion of Set Goals



Salbari College, Salbari
(Performance Appraisal for N ON-TEACHING Staff)

NameoftheNonTeachingFaculty t fir. P4ni R^^ boro
Department/Section of Main Concems , q no/, - ,,
Note the Abbreviations: - E = Excellent: VG = Very Good: G=Good: S=Satisfaetory: P-Poor

Summary of the Arcas of Growth and Improvement

Summary ofthe Completion of Set Goals

,fl<- n /utc/ua) '

Comments & Suggestions if any (lf you have much to mention, please utilize the ether
side)

8

Sl. No. Criteria lbr Personal Evaluation/Assessment t, VG

I Personal skill and ability in the field of appointment

2 The ability to work effectively with others (e.g. shou'ing
understandin . flexibili

-) Promoting Team Culture

4 Demonstrating abilig' in leaming and personal growth

Capacity to foster professional innovation and updates

Ability to provide and receives feedback fiom others6

7 Maintaining confidentialitv at all levels of the institution

N{eeting deadlines by completing
proi ects/works/directions ,-/

o Sharing of information and ideas with others

10 Attitudes towards Setbacks/Corrections/Suggeslions

11 Merging the Responsibilities of Family and Proiession

t2 The ability and technical skili to perform the job
effectivel]'

l3

14

l5

@
Jy. dW t"a^E-
Name and$gnaturebf the Staff(wirh Darel Name and Signature of In-Charge(s'i& Dare r

d8n.)
ld tr, ,:l ol\wz
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Salbari College, Salbari
(Performance Appraisal for NON-TEACHING Staff)

NameoftheNonTeachingFaculty, Pal^rt\ [A*"^t**^"1
Department/Section of Main Concems : Sez,ior Arr,- i- A "^..[-

Note the Abbrevietions: - E = Excellent: VG = Very Good: G=Good: S=Satisfactory: P-Poor

Sl. No. Criteria for Personal Evaluation/Assessment E VG (,; s P

I Personal skill and ability in the field of appointment

2 T'he ability to work effectively with others (e.g. showing
understandin etccourtes , flexibilires

J Promoting Team Culture

4 Demonstrating ability in leaming and personal growth

Capacity to foster professional innovation and updates

6 Ability to provide and receives feedback from others

7

8 Meeting deadlines by completing
ects/works/directions

9 Sharing of information and ideas with others

l0 Attitudes towards Setbacks/Corrections/Suggestions

ll Merging the Responsibilities of Family and Profession

12 The ability and technical skill to perform the job
efl'ectivel

l3 Summary of the Areas of Growth and Improvement

14 Summary of the Completion of Set Goals

l5 Comments & Suggestions if any (lf
side)

you have much to mention, please utilize the ether

Lu l<r. bart,
Name and Signature of the Staff (with Date) Name and S lgnature of In-Charge(with Date)

5

Maintaining confidentiality at all levels ofthe institution



Salbari College, Salbari
@erformance Appraisal for NON-TEACHING Staf0

Name of the Non Teaching Facultv

Department/Section of Main Concems

Note the Abbreviations: - E = Excellent: vG = very Good: G=Good: S=Satisfacto{v: P-Poor

Crireria for Personal Evaluafion/Assessmetrt P

Summarl, ofthe Completion of Set Goals

Cornments & Suggestions if any (lf you have much to mention, please utilize the ether
side)

,^ilQ 9d6'-'oi\
s,. l.q*g*at*.'

8

Sl. No. E VG C S

Personal skill and ability in the field of appoinunentI

The ability to work effectively with others (e.g. showing
understand flexibi, courtes c1c

J Promoting Team Culture

Demonstrating ability in leaming and persorral gro lrth

) Capacit-v to foster professional innovation and updates

6 Ability to provide and receives feedback from others

7 Maintaining confidentiality at a1l levels of the institution

N4eeting deadlines by completing
ects/works/directions

o Sharing of information and ideas with others t/
10 Attitudes towards Setbacks/Corrections/Suggestions

l1 Merging the Responsibilities of Family and Prolession

12 The ability and technical skill to perform the job
effectivel

13 Summary of the Areas of Growth and Inprovement

\4

15

Name and Signature of the Staff (with Date) Name and Si of In-Charge(with DaIe)

'(
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Name of the Non Teaching Faculty

Department/Section of Main Concems

Salbari College, Salbari
(Performance Appraisal for NON-TEACIIING Staff)

vru,.rrAqx 8""
Qrtae r'l

Note the Abbreviations: - E = Excellent: vG = very Good: G:Good: S=satisfactory: P-Poor

Surnmary of the Completion of Set Goals

Comments & Suggestions if any Qf you have much to mention, please utilize the ether

side)

D>. C-,1,^--pY-AL-IY &^ . A^'

(; S IE VGCriteria for Personal Evaluation/AssessmentSI. No.

Personal skill and abilit-v in the field of appo intment1

The abilitv to work effecdvely with others (e.g. showing
courte flexibi

-)

Demonstrating abiliS' in learning and personal grou,th

Promoting Team Culture

4

Capacity to foster professional innovation aDd updates

Ability to provide and receives feedback from others6

\atafutaining confidentiality at a1l levels of the institution

Meeting deadlines by comPleting
ects/works/directions

s

Sharing of information and ideas with otherso

Aft itudes towards SetbackslCorrections/Su ggeslions

Merging the Responsibilities of Family and Prol'ession11

The ability and technical skill to perform the job
effectivel

12

Summary of the Areas of Growth and Improvement13

14

15

Name and Signature of the Staff (with Date) Nanre and Si of Lr-C harge(*ith Date)

f

etc)
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Name of the Non Teaching FacultY

Department/Section of Main Concerns

N"Ll*r4, Aa Q*rtu_

Salbari College, Salbari
(Performance Appraisal for NON-TEACHING Staf|

rA: I atUl,'< V)
, NWrly(

artuolLAitue1(
A6<4el^r^+,"

Note the Abbreviations: - E = Excellent: VG = Very Good: G=Good: S=Satisfactor.v-: P-Poor

S

t3 Summary of the Areas of Growth and lnprovement

Comments & Suggestions if any (lf you have much to menfion, please utilize the ether

side)

7

8

F:, \iG (;Critcria for Personal Evaluation /AssessmentSl. No.

Personal skill and abiliry in the field of appointrnent

The abilit-v to work effectively with others (e.g. showing
courte , flexibili etcund

3 Promoting Team Culture

Demonstrating ability in learning and personal growth

Capacit-v to foster professional innovation and updates

Ability to provide and receives feedback from others6

Maintaining confidentiaiity at all levels of the institution

Meeting deadlines by completing
ects/works/directions

9 Sharing of information and ideas with others

Attitudes towards Setbacks/Corrections/Suggestions10

ll Mergirg the Responsibilities of Family and Profession

The ability and technical skill 1o perlorm the job
effectivel

t2

Summary of the Complelion of Set Goals14

l5

Name and Signature of the Staff (r,r,ith Date) of In-Charge(u{th Date )
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Salbari College, Salbari
@erformance Appraisal for NON-TEACHING Staf!

NameoftheNon'IeachingFaculty' M(S. K0WnLATn 0.nYA BY
Departmenr/Secrion of Main Concerns , AA* . U bt at r_o,tn

Note the Abbreriations: - E = Excellent: VG = Very Good: G=Good: S=Satisfacton': P-Poor

P

t1

L-
l4

7

10

15 Comments & Suggestions if any Qf you have much to mention, please utilize the ether
side)

(; QE \/GCriteria for Personal Evaluation/Assessment

Personal skill and ability in the field of appoinment

l

The ability to work effectively with others (e.g. showing

Promotiag Team Culture
, flexib elc

Demonstrating ability in leaming and personal growth

Capacity to foster professional innovation and updates

Ability to provide and receir.es feedback from others6

Maintaining confidentiality at all levels of the i-nstitution

N4eeting deadlines by completing
ects/works/directions

e

Sharing of inforrnation and ideas with others

Attitudes towards Setbacks/Correctiors/Suggestions

11 Merging the Responsibilities of Family and Profession

The ability and technical skill to perform the job
effectivel

t2

l3

14

Summary of the Areas of Growth and Improvement

Summary of the Completion of Set Goals

Name and Signature of the Staff (with Date.; Name and Signature of In-Charge(with Date)
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Salbari College, Salbari
(Performance Appraisal for NON-TEACHING Stafi)

Name of the Non Teaching Faculty
DepartmenVSection of Main Concems

il**tf^, *aa,a"af*
Q\a-dz - tr'-

Note the Abbreviations: - E = Excellent: VG = Very Good: G=Good: S=Satisfactory: P-Poor

tle.,- ar^ta, Aa.,r/,

Sl. No. Criteria for Personal Evaluation/Assessment E VG G S P

I Personal skill and ability in the field oi appointment

2 The ability to work effectively with others (e.g. showing
respect, understanding, courtesy, flexibility etc) \-'

3 Promoting Team Culture

4 Demonstrating ability in leaming and personal growth

5 Capacity to foster professional innovation and updates

6 Ability to provide and receives feedback from others

7 Maintaining confidentiality at all levels of the institution v,.
8 Meeting deadlines by completing

projects/works/directions v...
9 Sharing of information and ideas with others v--
l0 Attitudes towards Setbacks/Corrections/Suggeslions

ll Merging the Responsibilities of Family and Profession v,'
t2 The ability and technical skill to perform thejob

effectively \.-'
l3 Summary of the Areas of Growth and Improvement

Pr^"--A..il ;- )--;4 *r-rr4es

t4 Summary ofthe Completion of Set Goals
,hlu^ts L412.te ^"^J T;4

l5 Comments & Suggestions ilany (llyou haye much to menliorL please utilize the ether
side) Xe"+ fGf.-+.,<--. TA fl-, ^4r<k k 4-a n^- ,

Name and Signature of the Staff (with Date) Name and Sigrature of In-Charge(with Date)

lll



Year Name of the activity conducted by the HEI to
offer guidence for comp€titive

examinations/career counseling offered by the
institution during the last five years

Link to the
relevant

document
Name of Activity Number of

students
attended/
participat
ed

2018 one Day Workshop on competitive
Examination 44

2018 workshop on Ms word and Ms
Power Point 51

20J.9

Entrepreneurship Development
Programme organised by

District commerce and lndustries
Centre, Baksa

in collaboration with lOAc, Salbari

College

28

2079 Workshop on opportunity on
Nursing 38

2079 Career Counseling organized by
IQAC, Salbari College

Resource Person; Jamuna Boro,
lnternational Boxer

38

2027

Special Career Counseling

Programme for B.A 1st, 3rd and sth
Semester Students
Resource Person: or. Bhaskar

Choudhury, CEO, HPP CompanY Ltd.,

USA. President & Founder
www.kagajarnao.com, and
Paperboat Academy.

37

Workshop on Bodo Language, culture,
Literature, Religious faith and Traditions
Resource Pe.son:Sjt. Eiswajit Daimary
Hon'ble Speaker, Govt. of Assam.

104

Col

rincipal

?.r i3
td.1g, Salbari College, Salbari, Baksa

Averate percentage of students benefitted by guidence for competitive examinations and

career counselling offered by the institution during the last five years

202t

I

;



2022 Workshop on preparation
for SSC Exam ination 34

2022 lndustry Visit organised by
IQAC, Salbari College 36

2022
One Day OrietnationProgramme
on Job Opportunities After
Graduation

32

2022

Build Your career in
Defense (A Carrer Counselling
Programme)
Resource Person: Col. Jaiprakash

Singh

36

2023

lndustry Visit organised by
Salbari college, Women Cell

in collaboration with
lOAc, Salbari College

39

2023

one Day coaching for Teachers'

Eligibility Test (TET)Aspirants

Resource Person: Dr. Dulen

Basumatary, Vice-Principal, Salbari

College

42

Principal

Salbari College, Salbari, Baksa



Average percentage of students benefited by guidence for cornpetitive examinations and career
counsclling offered by the institution year wise during last five yeals

Year
Number of students beneliied by guidence for competitive examitratiotrs and career

counsellitrg offered by the instiaution year wise durlng last live years

Name of the Activi Sl. No. Namc of Student

I MADHURI BORO
2 PRAJAPATI BARMAN
3 DEVIKA MODAK
4 SIJOY BASUMATARY
5 ANJALIU SWARGIARY
6 ANIL COYARY
7 ALONCBAR BASUMATARY
8 DWIMALU BORO

9 PHANIDTIOR BORO

IO JIMA BASUMATARY
ll NIKA BARO
t2
l3

SUDEM DAIMARI
UDAY D IMARY

l4 PRASAN NARZARY
l5 BANAJIT RAMCHIARY
l6 ASMINA PARBIN
1',7 RAJU DAS
t8 SIMOL BORO
l9 LAKISHREE GAYARY
20 I\4IRA BORO

21 FUNCBILI GOYARY
)) MINA BASIJMATARY
23 BHATIMA BORO
24 DODERE NARZARY

RANJANA SWARGIA RY
26 RATUL GOYARY
2',1 RAHUL COYARAY
28 KARABI DAS

30

3t

NILII\tA BORO
AT}ESH MACHAI{ARY

ALAI(ESII BASUMATAR
BH

32 BIKASH DAS
l3 RUPON BASUMATAR Y
34 TARYSPRAKRI HN UMABAS
35 WMS S HRI s ARG IAR
36 BHANIT D YAIMAR
3'7 TAN M KI K H ERK R
38 MADHURI BORO
39 DEVIK,Tt MODAK
40 DRA H lt RM N
4l MAYADEVI D

N C;PRIY KA BARMAN

2018
One Day Workshop on Competitive

Examination

IO t

std.1983
44

PRAJ P I'l' BARMAN
P R K Dlt TRKA R

\-
3 A'rR-

- pr,ncioal
Sslbad Coilege, 

'&lbari, 
Barr

25

42

oller



I PHANIDHOR BORO

2 NIRGWI{A BORO

3 BIRKHANG BASUTdATARY
1 AKSHAY BORO
5 ANIL GOYARY
6 ANJALU SWARGIARY
7 RADHA BARMAN
8 PRAJAPATI BARMAN
9 MAYADEVI DAS
l0 PRryANGKA BARMAN
n SIJAY BASUMATARY
t2 RAJA BORO

l3 DWI]\,IALU BORO

ALONGBAR BASUMATARY
l5 RAHUL BASUMATARY
l6 RAKESH BASUMATARY
l'7 SUJUKHA BORO
t8 I(ANITA SWARGIARY
l9 DIPA GOYARY
20 BHANITA NATH
2t BILIPHANG BRAHMA
22 MIJANUR RAHMAN
23 SANGITA BASUMATARY
24 KHAGEN BASUMATARY
25 DWIPEN COYARY
26 REKHA MACHAHARY
2'7 BIGRAI DAIMARY
28 BIBLINGSAR GAYARY
29 SWDWMSzu BASUMATARY
30 PzuYA BARO
3l AMIT BORO
32 DHANJIT BASUMATARY
3l ANSUMA SWARGIARY
34 MD S.ANIDUL H UE
35 MARAMI RAMCHIARY
36 CHANDAN SUTRADHAR

RONIN'IA BARO
38 PROFESSOR KHERKATARY
39 LANKESWAR MACHAHA RY
40 RABINA DAIMARY
4t BIBARI BARO
42 HELMINARA KHATUN
43 BIRJU BASUMATARY
44 NOBOJIT BORO
45 MAKIBUL ISLAM
46 DIPEN SUTRADHAR
47 JITISH KI{ERKATARY
48 SUJUKHA BORO
49 SANJIB NARZARY
50 \'1N IJ N1 BASU T R

Workshop on MS Word and MS Power
Point

l.l:std.1933

5l TANAMIKA KHER KA R

Pr,nci pal
Salbari College, Salbari, Baksa

t4

20r8



I BIPASHA BASUMATARY
2 SONIA BASUMATARY
3 RINGKUMANI SWARGIARY
4 MAJANI BASUMATARY
5 PRAJAPATI BASUMATARY
6 MANJU KHATUM
7 MANIKA BISWAS

8 DEVIKA MODAK
9 PURNIMA MANDAL
l0 MANTSA BORO
u BICHITRA GOYARY
t2 PAKHILA COYARY
t3 USHA RANI BASUMATARY
l4 BIBARI BASUMATARY
l5 DWIJI BASUMATARY
t6 UMESH SWARCTARY
t1 NAMITA BARO
l8
l9

BIBIKA BANGSHIARY
USHA SWARGIARY

20 SITA BASUMATARY
2t DEBO KR. BASUMATARY
22 REJIYA MACHAHARY
23 PHANIDHOR BORO
24 RINGKHAM RAMCHIARY
25 SAN'IT BASUMATARY
26 SIJAY BASUMATARY
27 RICHINA BASUMATARY

20t9

Eltr€pr€neurchip Ir€velopment Prognmme
orgrtrised by

Dbtrlct Commerc€ rnd lDdulrk Cerlre, Btkr
In colhborrtion ryith IQAC, Sslbiri College.

28 NIJWRA BARO
riR

Salbari -
P,i neioal

., bari, gaksa

tr



I UDAY DAIMARY
SUDEM DAIMARY

3 PRASAN NARZARY
4 SONIYA BASUMATARY
5 MANALI BARO

6 RISHMA DAIMARY

7 CHONDONA DAIMARY
8 KABITA DAIMARY
9 PRITI BARO

t0 SANITA BASTJMATARY
ruMI GOYARY

t2 NIGWMA KHERXATARY
l3 MITHINGA BORO

l4 MAOPHUNG MACHAHARY
t5 RADHA BARMAN
l6 RAJIB MEDHI
t7 TIKEN SUTRADHAR

l8 JCYA MACHAHARY
l9 SAPNA SWARGIARY
20 MAMATA BASUMATARY
2t MAINAO BASUMATARY
22 NEHA DAIMARY
23 SU1\{I BORO
24 SUNU BASUMATARY

JUNU BRAHMA
26 SANIA KHERKATARY
2'1 SUSMITA GOYARY
28 SEESUPRAVA BASUMATARY
29 JILI BASUMATARY
30 RUPAN BASUMATARY
3l NILIMA KHATUM
32 ABELA BASUMATARY
33 RAJ KHUNGUR MOCHAHARY
34 POOJA BASUMATARY
35 SHIMA BORO
36 RWIMALI KOCHARY
3't SAPNA S\YARGIARY

2019

(

Workshop on Opportunity on Nursing

\\
I

Es
38 MAINAO BASUMATARY

princioal

Salbari Co ege, 
'Satbari, 

Baksa

1'..t83 la



I AN]L COYARY

2 ANJALU SWARCIARY

l MANTU BASUMATARY
4 JARIMIN BARO

5 RUGUNG BASUMATARY
6 PATRICK NARZARY
,] JAGANNATH DAS

8 RATUL DAS

9 GWJWN BASUMATARY
t0 MITHINGA BASUMATARY
ll BIJIT SWARGIARY

l2 MAMTA DAIMARY
l3 MANJU BORO

l4 KANIKA SWARGIARY

t5 JITU DAS

l6 JURI KAKATI
t1 SANIYA BORO

t8 NIJWM MACHAHARY
l9 BIJIT BASUMATARY
20 BOLORAM KHERKATARY
2t JANALI BASUMATARY
22 SAYASRI RAMCHIARY

23 JONALI SUTRADHAR

NWJWR KHERKATARY

25 RUPAM DAS

26 KABERI DAS

2't NARESWAR I,AS

28 SANTOSH DAS

29 SWRJI NARZARY

30 SANITA BASUMATARY

3l JUMI RAMCHIARY

32 USHA SWARGIARY

33 BTBEKA BASUMATARY
34 ruMI GOYARY
35 RASHMI BORO

l6 NIJARA SWARGIARY

3't DULUM/.NI BORO

Career Counselitlg
organized by

IQAC, Salbari College
Resource Person: Jamuna Boro,

Internstionel Boter

\a
std.1983 ):

38 JIRINA BASUMATARY

2019

Ir
\

Sa,bari Cotlege, Sa

Princrpa I

lbari Eaksa



2021

Speci8l Career Couns€Utrg ProgrammG
for

B.A lsl, 3rd 8nd sth Semester Students
Resource Pcrsolr: Dr. Bhsskar

Choudhury,
CEO, HPP Company Ltd., USA.

PresideDt & Founder
wrvw.kagaj arn ao,com, and

Paperboat Academy.

\

I HEMLATA BORO

2 MONISHA BASUMATARY
BIBITA KHERKATARY

4 PINKUMANI BORO

JINA BORO

6 RADHIKA SWARCIARY
'7 KHONIN BORO

8 RAMILA GOYARY
9 PONSOMI BASUMATARY
t0 ,ANAMIKA BASUMATARY
lt PRANJIT BORO

RONID KHERKATARY

l3 RAJEN GOYARY
t4 RAHIT BASTIMATARY

l5 DHANJIT MACHAHARY

l6 PTJNAM NARZARY
l'7 NEMAN BASUAMTARY
t8 DAMALU SWARCIARY

PINKI UZIR
PROMOD BASUMATARY

2t MATIN MACHAHARY
22 MISING BOROR

23 HIMASRI BASUMATARY
24 SANJANA MACHAHARY
25 ANSUMWI BORO

26 DHRUBA BASUMATARY

21 JITEN BASUMATARY

28 HINAMONI BRAHMA
29 GAGAN SWARGIARY

30 ASHRAB ALI
3l MANOJ NATH

32 ANOSH DAIMARY
33 PABITRA DAS

NIJARA SWRAOIARY

35 RASHMI BORO

36 DULUMANI BORO

3',7 JIRINA tsASUMATARY

---.1
rincipal

Salbari Cot lege, Salbari, Baksa

3

)
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34



2021

Workshop
on

Bodo LsDguag€, Culture, Literature,
Religious fai(h and Traditiors

Resource Person:Sjt. Biswajit Daimary
Hon'ble Speaker, Govt, of Assam,

I SANGITA BORO

2 KARAN KR. BASUMATARY
3 WANG SHU SHU COYARY
4 JWMWI RANI BARO

5 AIRAKHI BORO

6 MANALISHA SWARGIARY

7 BUDDHESWAR BORO

8 PUJARANI SWARGIARY

9 JI.'NUMA DAS

l0 SANSUMA BORO

ll DIPAMONI NARZARY

t2 JITUMONI BASUMATARY
l3 HAMIDA KHATTJN

l4 KABITA I]ORO

t5 MIRA BASUMATARY
l6 PRINCE NARZARY

C}IANAKYA SWARGTARY

t8 DiJEPIKA BASUMATARY
r9 JINA BRAHMA

20 KAMAI- BRAHMA

2l SUCHIN GOYARY
22 CHANDANA BASUMATARY

23 SARMISTA DAIMARY
24 GEETUMANI RAMCHIARY
25 PRIYANKA BORO

26 ROHIT DAIMARY

27 CHOMPA DAIMARY
28 GITUMONI MAHILARY
29 RATAN MACHAHARY

30 SANGEETA NATH

3l SWRANCTHA RAMCHIARY

32 SASHI MOHAN SWARGIARY

33 SHACHIN KALITA
BHUPALI DAS

35 PRADIP DAS

36 MUKESH NARZARY

31 MD. SAIDUL ISLAM
38 ANSUMA SWARGIARY

SUJATA BASUMATARY
40 DAOWHARU SWARCIARY
41 SUKUMAR KHERKATARY

JAYSREE BASUMATARY
43 RANJITA KHERKATARY
41 SUBLTNG BASUMATARY
45 TAPON BASUMATARY
46 BIKE RAMCHIARY
47 BILLAL HUSSAIN

ELZA KHATUN
49 HIRANYA DAS

50 JWNGMA GOYARY
5l NAYAN DAIMARY
52 RITUMANI DAS

\s 1,1

principal

Salbari College, Sajbari, Baksa

t7

39

48



j SANGITA BORO

2 KARAN KR. BASUMATARY
3 WANG SHU SHU COYARY
I JW},NVI RANI BARO
5 AIRAKHI BORO

6 MANALISHA SWARGIARY

7 BUDDHESWAR BORO

8 PUJARANI SWARGIARY

9 JUNUMA DAS

l0 SANSUMA BORO

ll DIPAMONI NARZARY
JITUMONI BASUMATARY

t3 HAMIDA KHATUN
l4 KABITA BORO

t5 MIRA BASUMATARY
t6 PRINCE NARZARY
t7 CHANAKYA SWARGIARY

l8 DI]EPIKA BASUMATARY
l9 JINA BRAHMA
20 KAMAL BRAHMA
21 SUCHIN GOYARY
22 CHAI.IDANA BASUMATARY
23 SARMISTA DAIMARY
24 GEETUMANI RAMCHIARY
25 PRIYANKA BORO

26 ROHIT DAIMARY
2't CHOMPA DAIMARY
28 GITUMONI MAHILARY
29 RATAN MACHAHARY
30 SANGEETA NATH
3l SWRANGTHA RAMCHIARY
32 SASHI MOHAN SWARGIARY

33 SHACHIN KALITA
31 BIIUPALI DAS

35 PRADIP DAS

36 MUKESTI NARZARY
37 MD. SAIDUL ISLAM
38 ANSUMA SWARGIARY

39 SUJATA BASUMATARY
40 DAOWHARU SWARCIARY
4l SUKUMAR K]IERI'{TARY
42 JAYSREE BASUMATARY
43 RANJITA KHERKATARY
44 SUBUNC BASUMATARY
45 TAPON BASUMATARY
46 BIKE RAMCHIARY
47 BILLAI HUSSAIN

48 ELZA KHATUN
49 HIRANYA DAS

50 JWNGMA GOYARY
51 NAYAN DAIMARY

&
3(e,

2021

Workshop
on

Bodo Language, Culture, Literature,
Religious faith atrd Trsditions

Resource Persor:Sjt. Biswajit Daimary
Hon'ble Spcaker, Govt. of Assam.

%
td.19as )"= )} 52 RITUMANI DAS

\
rincipai

8TR Salbari College, Salbari, Bak_.:



53 RWI\,I'IVI BASUMATARY
54 SIBANI BASUMATARY
55 NIRMALI BRAHMA
56 MONIKA DAIMARY

57 SWRIILA GOYARY
58 ROSHMI BASUMATARY

59 MAINA BASUMATARY
RADHIKA BORO

6l SHAHANAS PARBIN

62 UJWAL BASUMATARY
63 SANTU DAS

64 HIMASRI MACHAHARY
65 JEMSH BASUMATARY
66 SUSMITA DAS

6',7 KANAK BASUMATARY

68 HARIIT DAS

69 S}IAHIDA KHATUN
'70 n-.'',BIN CH. DEY
'71 KILEENA BORO

72 MANAB DAS
'73 GITUMANI DAS

14 ARISI"{A DAS
'75 DASHARATH GAYARY
'76 SANAISRI BASUMATARY
'7',l PAMPY DAS

RITUMANI BASUMATARY
'79 RUMI GOYARY
80 SOMONT MOCHAHARY

BIKASTI BARO

82 RUJAN MAHILARY
83 RASIDUL HOQUE

8,1 RUPANATH BASUMATARY
85 RATUL SWARGIARY

86 BIRKIIW BASUMATARY
8'1 DWITHUN BASUMATARY
88 NUWM BASUMATARY

SAHANAZ PARBIN

SUMITA RAMCHIARY
9l HIMANGSU BARO

92 SWRANGSAR KHERKATARY
93 MATIN COYARY
9,1 MITHINGA BASUMATARY
95 DIPIKA BORO

96 FZOR ALI
GUTHAL BASUMATARY

98 SWMDWN NARZARY
99 PRANAB KUMAR MODAK
100 ANIMA BASUMATARY
l0l ROSHMI BORO

102 ARCHANA BARMAN
103 SHIBANI BARI\{\Nffi

Workshop
on

Bodo Language, Culture, Literature,
Religious faith and Traditions

Resource Person:Sjt. Biswajit Daimary
Hon'ble Speaker, Govt. ofAssam.

104 SWRANG SWARGIARY

) ! Estd nncipal
ge, Salbari, Baksa

P
Salbari Cotle

60

78

8l

89

90

97
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I ANSUMWI BASIJMATARY

2 SAMSRI BORO

3 BHANITA BASUMATARY
4 JIBIKA SWARCIARY

5 BANDANA DAIMARY

6 PRANITA SWARGIARY

7 DEYIKA MODAK

8 MADHL'RI BORO

9 PRAJAPATI BARMAN
r0 DERHASAR KHERKATARY
lt ANJIMA DAIMARY
t2 REJU KHERKATARY

l3 SUPRIYA RAMCHTARY

t4 NAMITA SWARCIARY
I5 RIBIT BASTJMATARY

t6 DIN,'UN BASUMATARY

1'7 FRITEDOM BORO

ANJALI DAIMARY
l9 BITASKAR KHERKATARY
20 RAHUL BASUMATARY
21 DIPAK MACHAHARY

RAKISH BASUMATARY

23 DAIMALU BORO

24 ALONGBAR BASUMATARY
25 NIKA BORO

26 LLNA DAS

27 NIJIMA DAIMARY
28 PONIKA DAIMARY
29 RACHANA RAMCHIARY
30 ROBINA BASUMATARY

31 ANIL BARMAN

32 RAJA BASUMATARY

33 BIREN BASUMATARY

2022

ffi,

Workshop on prepsration
for

SSC Examination

NEHA GOYARY

d
\{4\ €8rR,f Salbari Co

rincipal

llefe Saihari, Baksr

l8
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I SANGITA GOYARY
2 NIKIMANI BASUMATARY
l RWISUMWI BASUMATARY
4 ANURADHA BARO

5 JULI SATRADHAR
6 MAUSUMI KHATUM
7 KRISHNA GOYARY
8 ANSUMWI BORO

l0 SUruKHA BORO

ll ARCHANA BASUMATARY
t2 SUJUMALA MACHATIARY
t3 DIGANTA BARO

t4 DHRUBAJIT GAYARY

r6 JACADISH BASUMATARY
t'1 KOUSHIK ADHIKARY
I8 IIWIMU BASUMATARY
l9 KI{ISHNA MACHAHARY
20 SANIWARA KHATUN
2t BANDANA SWARCIARY
22 DIBA BORO

23 BEAUTY RANI SWARGIARY

24 MONJITA BORO

25 SHINALI BAST'MATARY
26 BIRDAW LAHARY
2',7 BISTURAM NARZARY

SUSMITA MACHAHARY
30 MANISHA RAMCHTARAY

34 MANOJ SWARGIARY
35 }IAINA DAIMARY

2022

!)

Industry Visit
organisedby

IQAC, Salbari Co[ege

,)Y
leffi ) 36 ANITA MOCIIAHARY

"^,, 
.rlrJliSllbari, 

Baksa

9 IHEMAMALI coYARY

l5 lsuMI BARo

28 IAJAY BASUMATARY

3l IMAHESWAR SWARGIARY

32 IJIBETH BASUMATARY

33 IDISAMONI BORO



I BEAUTY BASUMATARY

2 CEETANruLI BORO

1 PRTYANGKA MACHAHARY
SARALA BORO4

5 INDIRA MACHAHARY

6 ANSUMWI BORO
't DIPALI BASUMATARY
8 JIBIKA SWARGIARY

9 BANDANA DAIMARY
IO SMITA RABHA
II PRANITA SWARGIARY

t2 PRIYA KTIERKHATARY

t3 BHANITA BASUMATARY
t4 MADHURI BORO

l5 CHATRASING BASUMATARY
t6 MANISHA BORO

t7 SABITA BASLANATARY

l8 BHANITA DAMARY
t9 SAYASRI BASUMATARY
20 RESHMA BASUMATARY
2l NOWAS NARZARY
22 BIRBALI BASUMATARY

NAMITA SWARGIARY

21 PADMA BASIJMATARY
25 KAREN DAIMARY
26 RAJESH BORO

2't MINA I{ACHA}IARY
28 DURGA BASUMATARY
29 PHL'NGBILI COYARY
30 PRIYANGKA BRAHMA

3l ANAMIKA KHERKATARY

2022

Otre Dsy OrietnationProgramm€
on

Job Opportunities After Grsduation

32 ANJIMA BASUMATARY

\3 tncl
Salbari College, Salbari, gaksa
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I PRIYANGKA MACHAHARY

2 PRTYANGKA B MARAK
3 BHANITA DAIMARY
4 SAYASRI BASUMATARY

5 BEAUTY BASUMATARY

6 RESHMA RAMCHIARY

7 UPAMA BORO

8 NEHA GOYARY
MADHURI BORO

l0 NIKA BORO

DEVIKA MODAKll
t2 PRIYA KHEKATARY

l3 MAJONI BARO

PRIYANGKA BRAHMAt4
t5 ANAMIKA KHERKATARY

l6 ANJIMA BASUMATARY
t'7 ARPONA DAIMARY

l8 D,\OGALU BASUMATARY

l9 LAKHIRAM BARO
20 BHUMIT SWARCTARY

2l GWRBWSRI GOYARY

KANJANA SWARGTARY

23 PRANITA DAIMARY
24 ARPANA BASUMATARY

SANJAY MAZUMDAR
26 KRISHNAKANTA BAST IMATARY

RAK.ESH BORO

23 BINOLI GAYARY
29 RUPA GOYARY
30 AGASTIMA MAHILARY
3l ARPANA COYARY
32 CHAKRASING BASUMATARY

33 AMIT BASUMATARY
34 DEEPAMONI NATH
l5 DOLINA DAIMARY

2022

(#,
,I

Build Your Career in Defense
(A Carrer Counselling Programme)

Resource Person: Col. Jaiprakash Singh

I
36 APURBA BASUMATARY

Principal
Salbari College, Salbari, Baksa
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a

I UPEN BASUMATARY

2 DIYAMONI BORO

3 TASLIMA YESMIN
4 NAGEN KHERXATARY
5 NIJORA GAAYRY
6 MINARA KHATI'N
1 MAMITA LAHARY
ti ROHIT SWARGIARY

9 ALPANA KHATUN
l0 WAHIDA PARBIN

ll BHABESH BORO

t2 NIPEN MUSHA}TARY

l3 BHANITA KHERKATARY
l4 RUJINA KHATUN
l5 PRASANTA DAIMARI
t6
t1 MAKIBUL ALI
l8 RASHIDA KHATIJN
t9 BHUMIKA BASUMATARY
20 BEAUTI GAYARY
2l SARNALATA COYARY
22 SWRJILA BORO

23 SUKHMANTI BARAIK
AMBASHI BORO

25 RINGKI BORO

26 RUPALI BASUMATARY
2',1 SAHABIJL ISLAM
28 RIMI BORO

29 CHAMELI BASUMATARY
30 TUNTULI GAYARY
3l NEHA SAHA

32 REKHA BORO

33 JEUTI BORO

34 KABITA BORO

35 MERINA KHATUN
36 GITANJULI DAS

3',7 SAryAJIT tsORO

38 ROSHNA LA}IARY

2023

6r,

Itrdustry Visit
organised by

Salbari ColleBe, Women Cell
in collaboration with

IQAC, Salbari College

\
istd.1983 /: 39 JANMANI BORAII

g,IR,} Salbari Co ege. S

ct al
ialbari, Baksa

BITHARAI CAYARY

24



I BIPUL SWARCIARY
) RADHA BARMAN
3 PRTYANGKA BARMAN
4 BHANITA DAIMARY
5 RESHMA RAMCHIARY
6 UPAMA BORO
,|

DEVIKA MODAK
E RAKESH BASUMATARY
9 NIGWMA SWARGTARY

l0 SAVASRI BASUMATARY
ll BARNALI BARO
t2 RUBIN BORO
l3 SWRJILA GOYARY
l4 DOLI RANI DEURY
l5 NARANDRA MAZUMDAR
l6 RANITA DAIMARY
l'1 KABITA BARO
l8 BIRJU BASUMATARY

MWKTHANC SWARGIARY
20

2t
RUKUMANI SWARGIARY
RAHIl'A BASUMATARY

22 JUNUMANI DAS
23 SUMITA DEURY
24 NWJWR DAIMARY
25 TAPAN GOYARY
26 DUBIA DAIMARY
27 AJAY BASUMATARY

KARAN BASUMATARY
29 PHULATI DAIMARY
30 YAMUL HOQUE
3t BISON BORO

32 LACHIT BORO

33 GWJWN BASUMATARY
SANJIB NART-ARY

35 PAKHILA GOYARY
36 RIMPI SWARCIARY
3',7 JUMI SWARCIARY
38 DIPANA COYARY
39 RADHA BARMAN
40 PRITAM KALITA
4I MANIKA BISWASffi

2023

One Dry Coaching
for

Teacbers' Eligibility Test
(TET)Aspirants

Resource Persor: Dr, Dulen
Brsumstary, Vice-Principrl, Salbari

College

42 PURNIMA MONDAL

srR Principal
Salbari College, Salbari, Baksa
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